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Calendar 
October 22 

Presidents Club Dinner, L.l .T. 
D in ing Room, 6:30 p .m . By 
invitation. 

October 27 
Mr. Wi l l iam Panny, executive vice 
president of Rockwell International 
and president of the Engineering 
Society of Detroit, speaks at 7:30 
p .m. in the Science Bu i l d i ng 
Auditor ium.Call President Marburg-
e r ' s secre tary , M r s . Rosemary 
Hodges, for seating reservations, 
356-0200. 

November 6 
L.l.T. Alumni Association football 
safari to Pontiac Silverdome. Detroit 
Lions vs San Diego Chargers. Bus 
from campus. Lunch. Call Alumni 
Office for details. 

November 28 
Second term day baccalaureate 
classes begin (Register in advance!) 

Dr. Richard E. Marburger, vice 
president for academic affairs at 
Lawrence Institute of Technology since 
1972, has assumed new duties as 
president and chief administrative 
officer of the College. Dr. Marburger 's 
appointment, effective September 1 , 
was the result of unanimous action 
taken by the College's Members of the 
Corporation and Board of Trustees at a 
joint meeting June 9. 

Dr. Marburger succeeds Dr. Wayne 
H. Buell, who was named chairman of 
the L.l.T. Corporation and retains his 
positions as chairman of the Board of 
Trustees and chief executive officer of 
the College. Dr. Buell served as L.l.T. 
president since 1964. (See related 
stories, this issue). 

As L.l.T. 's vice president for aca­
demic affairs, Dr. Marburger, 49, 
supervised the activities of the College's 
five Schools, the admissions office, 
registrar, computer center, l ibrary, and 
bookstore. As president and chief 
administrative officer, he wil l also 
administer the College's offices of 
business affairs, campus facilit ies, 
and student services. He had formerly 
served for two years as the dean of 
L.l .T. 's School of Arts and Science. His 
scientific career spans 25 years at 
L.l.T., the General Motors Research 
Laboratories, and as a Lieutenant in the 

U.S. A i r Force. 
A native of Detroit, Dr. Marburger 

earned three degrees at Wayne State 
University, including his Ph.D., and 
was elected to membership in the 
honorary scientific society, Sigma Xi. 

He is a member of the Board of 
Directors of the Engineering Society of 
Detroit, past Executive Chairman of the 
Membe r sh i p Dr ive and present 
Executive Chairman of the Corporate 
Program Development Committee of 
ESD. He is also a member of the 
Executive Committee of ESD, the Board 
of Trustees of the Business/Education 
All iance, Inc., the American Physical 
Society, the American Association of 
Physics Teachers , the Michigan 
Association of Collegiate Registrars and 
Admission Officers, the Council for 
Advancement and Support of Educa­
t ion, and is past Chairman of the 
Michigan chapter of the American 
Crystallographic Association. He is past 
Chairman of the Board and present 
Trustee of the Armenian Congregation­
al Church, and past President and 
present Director of the Kirkwood 
Lakeowners Preservation Association. 

Dr. Marburger and his wife, Mary, 
reside in Birmingham. They have two 
chi ldren: Dennis, 23, an L.l.T. alum­
nus, and Kathryn, 21 , a senior at the 
College. 



New chairman 
hopes to 
increase L.l.T. 
visibility 

Dr. Wayne H. Buel l , L . l .T . ' s 
energetic former president and now 
chief executive officer and chairman of 
both the L.l.T. Corporation and Board of 
Trustees, doesn't plan to slow down yet. 
He envisions that his new position, 

whi le inc luding responsib i l i ty for 
management and policy decisions with 
the trustees and members, will provide 
more opportunities to strengthen the 
Col lege's regional v is ib i l i t y and 
relations with the corporate community. 

"W i th Dr. Marburger assuming 
much of the day to day administrative 
operations of the College, I'll be able to 
devote more time to these other impor­
tant areas," he comments. "And , by 
continuing my work with Vice President 
(for Development) Harrington, we hope 
to strengthen our fund raising efforts as 
wel l . " 

More of Dr. Buell's working day will 
now be taken up with corporate visits 

and events off the campus. 
"Things we just couldn't afford— 

timewise before." He'll also continue 
his active role in College relations. 

" I ' ve held more positions at L.l.T. 
than anyone I can think of," he said 
recently. "As a student I roomed in the 
attic of the old building In Highland 
Park and worked as a custodian and in 
the cafeteria; later I was an instructor 
and later still a trustee and an admini­
strator. I'm confident I'll be able to 
answer most questions. 

"The message of the College is a 
good one—positive, strong and viable. 
It's one we'd like others to hear more 
about." 

Buell presidency marked 
tremendous progress at L.l.T. 

The 13-year presidency of Dr. Wayne 
H. Buell marked a period of tremendous 
growth, progress, and prosperity for 
Lawrence Inst i tute of Technology. 
Enrollment rose over 25 percent during 
a period when many American colleges 
experienced enrollment declines. The 
College physical plant nearly tripled In 
size—adding a mu l t im i l l l on dol lar 
Science Building In 1968, a new library 
In 1975, and the just-opened $4 million 
Student Housing Center. Curricular 
advancements include the formation 
of the School of Arts and Science, the 
adding of programs in business admin­
istration, construction engineering and 
the fifth-year professional degree in 
architecture. 

Perhaps most important of all, the 
College was granted full accreditation of 
all college programs by the North 
Central Association in 1967. In addition, 
the programs of the School of Engineer­
ing were accredited by the Engineers 
Council for Professional Development 
and the fifth-year bachelor of architec­
ture program was accredited by the 
National Archi tectura l Accred i t ing 
Board. 

Dr. Buell's presidency marked a 
period of efficiency, and fiscal responsi­
bility that has made L.l.T. a model of 
sound college management for colle­
giate administrators nation-wide. 

"We can thrive on what others sp i l l , " 
he's remarked with a chuckle. Michigan 

Dr. Wayne H. Buell, chief executive officer 
and chairman of the L.l.T. Corporation and 
Board of Trustees. 

Department of Education figures, for 
example, illustrate that L.l.T. tuition 
last year was 33 percent below the 
average tuition charged at Michigan 
private colleges and that it rose far less 
rapidly than tuitions state-wide since 
1964. When compared to state per 

capita income increases during the 
same period, it actually costs pro­
portionally less to attend L.l.T. today 
than in 1964. 

A member of the College's first 
freshman class, Buell graduated in 1936 
and served on the full-time faculty at the 
College for eight years and served four 
more as a part-time member. He then 
embarked on a successful career as 
a research chemist and executive vice 
president of Aristo Corporation. He was 
appointed an L.l.T. trustee in 1950, and 
returned to head his Alma Mater on 
August 1, 1964. The Clay City, Indiana 
native earned his masters degree at 
Wayne State in 1951 and was awarded 
an honorary doctorate in engineering 
from L.l.T. in 1958. In 1970 he was 
presented the Award for Scientific Merit 
of the American Foundrymen's Society 
and in 1974 was named a Fellow of the 
Engineering Society of Detroit. 

Buell, 64, is a director and former 
chairman of the Association of Inde­
pendent Colleges and Universities of 
Michigan, a director of the Economic 
Club of Detroit, member of the Amer­
ican Chemical Society, director of the 
ESD Finance Committee and recently 
served as co-chairman of the ESD 
membership campaign. He has publish­
ed a number of papers and articles and 
is a popular lecturer. 

He resides with his wife of 38 years, 
Vita, on the campus. 



Spencer Miles Tech En ten man 

Spencer, 
Miles retire 

Dr. Edward M. Spencer and Dr. 
Nelson A. Miles have retired as 
chairman and secretary of the members 
of the L.l.T. Corporation. Both will 
remain members. They are succeeded 
by Wayne H. Buell and Kurt O. Tech. 
The members manage the College and 
select the Board of Trustees. 

Spencer, 69, served as chairman of 
the Corporation for 12 years. He was 
treasurer of the Detroit Edison Compa­
ny from 1957 until his retirement in 
1970. He was appointed an L.l.T. 
trustee in 1950 and a member of the 
L.l.T. Corporation in 1964. He has been 
a visiting professor of business and 
industrial management at the College 
since 1975, and serves as a consultant in 
management and computer applications 
world wide. 

He was graduated from the Uni­
versity of Michigan in 1930, did 
graduate work at that institution and 
Wayne State, and was awarded an 
honorary doctorate in engineering from 
L.l.T. in 1964. He resides in Southfieid 
with his wife, Ruth. 

Dr. Nelson A. Miles has been an 
L.l.T. trustee since 1965 and has served 
as secretary of the members of the 
L.l.T. Corporation since 1968. Miles is 
attorney for the City of Grayling (Ml) 
and retired in 1969 as vice president and 
legal counsel of the Holley Carburetor 
Company of Detroit. He was educated at 
Albion College and the Chicago School 
of Law where he received his L.L.B. in 
1933. Later he completed graduate 
studies at the Cumberland (TN) Uni­
versity Law School. He received an 
honorary doctorate in humanities from 
L.l.T. in 1974. 

Miles is a former member of the 
Michigan legislature, and represented 
Ottawa County for four terms. He 
resides in Grayling with his wife, Helen. 

Entenman is new trustee 
Alfred M. Entenman, Jr., has been 

named to the Board of Trustees of 
Lawrence Institute of Technology. 

Entenman is president of Giffels 
Associates, Inc. , an internat ional 
architectural, engineering, and plan­
ning firm with offices in Southfieid, 
Detroit, and Washington, D.C. He is 
professionally registered in 40 states, 
and with the National Council of 
Engineering Examiners. Entenman is a 
director of the Michigan State Chamber 
of Commerce, Crowley-Mllner Co., and 
director and treasurer of the Engineer­
ing Society of Detroit (ESD). He is a 
member of the American Institute of 
Steel Construction, Consulting Engi­

neers Council of Michigan, Inc., Cornell 
Univers i ty Counci l , the Mich igan , 
Ontario, and National Societies of 
Professional Engineers, Society of 
American Military Engineers, and Tau 
Beta Pi. In addition, he is a trustee and 
vice president of the Rackham Founda­
tion and on the executive committee of 
ESD. 

A resident of Grosse Pointe Park, 
Entenman received his B.S.C.E. from 
Cornell and has taken graduate studies 
from Columbia. He has addressed a 
number of professional engineering 
organizations and recently received the 
Annual Distinguished Service Award 
from ESD. 

Tech is elected 
Kurt O. Tech, corporate group vice 

president of North American Operations 
and a director of the Cross Company, 
has been elected secretary of the Mem­
bers of the Corporation at Lawrence 
Institute of Technology in Southfieid. 
He has served on the Board of Members 
since 1975. 

Tech succeeds Nelson A. Miles, 
secretary of the members since 1968, 
who will remain a Member. 

Mr. Tech joined the Cross Company 
more than 35 years ago, and is 
responsible for North American 
machine tool operations of the multi­
national automated machinery firm 
headquartered in Fraser, Michigan. 

In 1958, Tech received the L.l.T. 
Alumni Achievement Award, and was 
cited for "pioneering developments in 
the field of automation and directing 
development of many firsts in the field 
of automatic production lines including 
the Cross Transfer-matic and Automatic 
Assembly Machines." 

He received his Bachelor of Science in 
Mechanical Engineering degree in 1948 
from L.l.T. where he was President of 
the senior class and a member of 
Lambda Tau honor society. 

He is a past President and Life 
Member of the L.l.T. Alumni Associa­
tion, a past President of the Russell 
Lawrence Foundation and a member of 
the L.l.T. Presidents Club. 

A native of Detroit, Tech is a member 
of the Engineering Society of Detroit, 
the Society of Automotive Engineers, 
the Institute of Electrical and Electronic 
Engineers, the Lochmoor Club, and is a 
member and past Moderator of the 
Grosse Pointe Congregational Church. 

Mr. Tech resides with his wife, 
Carole, in Grosse Pointe Shores. They 
have three sons: Kurt, 19; Karl , 16; and 
Eric, 14. 



I College 
Housing opens 

L.l.T.'s "commuter college" classifi­
cation ended August 1 as the new $4 
million College Housing Center opened 
to students. At presstime, only about 10 
of the nine-story structure's 142 one and 
two bedroom apartment units hadn't 
been spoken for, according to William 
C. Burke, director of student services. 

Anticipating student needs, over half 
of the building's tastefully decorated 
apartments were completely furnished. 
All of the units feature air conditioning, 
stove, refrigerators, carpeting, drapes, 
and garbage disposals. Most also have a 
generously-proportioned private 
balcony. Monthly rent ranges from $210 
for a one bedroom unfurnished unit 
accommodating 2 students, to $340 for a 
two bedroom furnished unit accommo­
dating 4 students. Rent includes heat 
and all utilities except telephone. 

"Residential life on a college campus 
offers students many opportunities to 
maximize their personal, social, and 
educational experiences," says Dr. 
Wayne H. Buell, chairman of the board. 
"And on-campus housing makes 
L.l.T.'s academic programs increasing­
ly attractive to students from outstate 
Michigan as well as other states and 
countries." 

The brick and masonry structure was 
designed by Earl W. Pellerin Asso­
ciates, architects. Pellerin retired in 
1974 after serving 42 years on the 
faculty and as Dean of the College's 
School of Architecture. He has designed 
all College buildings except the Library, 
which was purchased by L.l.T. In 1975. 
General contractors for the College 
Housing Center were Etkin, Johnson 
and Korb, Inc. 



Degrees 
awarded to 
485 graduates 

Over 2000 g r a d u a t e s , r e l a t i v e s , 
f r iends, faculty and a lumni f i l led the 
Detroit Civic Center 's Ford A u d i t o r i u m 
June 5 as Dr. Wayne H. Buell presented 
dip lomas at the Col lege's 45th annual 
Commencement exercises. 

W i l l i am M . Agee, cha i rman, pres­
ident, and chief execut ive off icer of the 
Bendix Corporat ion gave the Com­
mencement address at the Sunday 
afternoon event. Fol lowing his remarks , 
which appear in th is issue of the L . l .T . 
Magazine, Agee was awarded an 
honorary Doctor of Science in Industr ia l 
Management Degree. 

Agee, 39, was named to head Bendix 
in January 1977. He jo ined Bendix In 
1972 and has held a number of execut ive 
posit ions. He was fo rmer ly senior vice 
president of Boise Cascade Corpora t ion . 

Agee received his B.S. in Business 
wi th Highest Honors in 1960 f rom the 
Universi ty of Idaho, and his M . B . A . 
w i th Dist inct ion f rom the Harvard 
Business School in 1963. 

Involved in many civic act iv i t ies, 
Agee 's af f i l ia t ions include the Detro i t 
Renaissance, Inc., New Detro i t , Inc., 
Cit izens Research Counci l of M i ch igan , 
Junior Ach ievement , the Boy Scouts of 
Amer ica , and he serves as automot ive 
Industry chairman of the 1977 U.S. 
Industr ial Savings Bond campaign . He 
is a board member of the Great A t lan t i c 
and Pacific Tea Company and the 
Equitable Life Assurance Society. His 
professional membersh ips include the 
Soc ie ty of A u t o m o t i v e E n g i n e e r s , 
Economic Club of Detro i t , Amer ican 
Inst i tute of Cert i f ied Publ ic Account ­
ants, the Business Roundtable, and the 
Council on Foreign Relat ions. 

Also honored at the 1977 Commence­
ment exercises were Howard H. K e h r l , 
who received the honorary degree, 
Doctor of Science in Industr ia l Manage­
ment, and Ralph E. Cross, who received 
the honorary degree. Doctor of Eng i ­
neer ing. 

Howard Kehr l has served as execu­
t ive vice president of General Motors in 
charge of the des ign, eng ineer ing , 
environmental act iv i t ies, manufac tur ing 
and research staffs and the patent 
section since 1974. He received his B.S. 
degree f rom I l l inois Inst i tute of Tech-

4\ 
Howard H. Kehrl (L to R), Dr. Buell, Ralph E. Cross and William M. Agee pause before joining the 
graduation procession. Kehrl, Cross, and Agee were presented with honorary doctorates during 
L.I. T. ' s 45th annual Commencement exercises June 5. 

nology and his masters degrees f rom 
the Univers i ty of Notre Dame and 
Massachusetts Inst i tu te of Technology. 

K e h r l , 54, jo ined G M in 1948. He is 
on the board of the Dayton-Hudson 
Corporat ion and serves on Met ropo l i tan 
Det ro i t ' s Un i ted Foundat ion, the Un i ted 
W a y of M ich igan Execut ive Commi t tee , 
and a w ide range of c iv ic, educat ional , 
and commun i t y boards and counci ls. 

Ralph Cross is president and chief 
execut ive of f icer of the Cross Company. 
He jo ined Cross in 1932 fo l lowing 
studies at the Massachusetts Inst i tu te of 
Technology. 

Cross, 67, is in ternat ional ly known in 
the machine tool indust ry as the 
or ig inator of a number of impor tant 
developments in au tomat ion . He has 
more than 20 patents in his name, and is 
the recipient of many honors f rom 
professional engineer ing societies. His 
expert tes t imony has been sought by a 
v a r i e t y of g o v e r n m e n t a l b o d i e s , 
inc lud ing congressional commit tees and 
the U.S. Env i ronmenta l Protection 
Agency . He served as president of the 
N a t i o n a l M a c h i n e Too l B u i l d e r s 
Associat ion in 1975, and was nominated 
W o r l d Trader of the Year in 1976. 

Welcome to 
our world 
The 1977 L.l.T. Commencement Address 
by William M. Agee—chairman, presi­
dent, and chief executive officer of the 
Bendix Corporation. 

Let me begin w i t h a confession. It is 
customary at moments like this to say 
that one is happy and privi leged to be 
here —and I Intend to honor that cus­
t om. I am happy and privi leged to be 
here. Your campus is lovely. Your 
graduat ing class has that br ight , fresh, 
eager look that every graduat ing class 
should have. I am impressed with the 
curr icu la and faci l i t ies of one of Bendix' 
closest neighbors, Lawrence Institute of 
Technology, and proud of the degree It 
has elected to give me - e v e n if, unlike 
your own, it is only honoris causa. In a 
word , my cup runneth over, except for 
one th ing : I feel I ought to say 
something impor tant . 



Now, making speeches Is part of my 
job and you may feel that there is no 
great hardship in my hav ing, as it were, 
to sing for my supper, just as I do when I 
visit one of our Bendix div is ions or ta lk 
to a management c lub. But that would 
be a profound misconception —because 
this is not, after a l l , a management c lub 
or anything of the sort . It is, or should 
be, a c e r e m o n i a l , a M e m o r a b l e 
Occasion, what the anthropologists call 
a rite of passage. A n d th is means—to 
me, at any rate—that it requires a qu i te 
different approach and f rame of m i n d . It 
cannot s imply be another p la t form f rom 
which to vent my opinions and express 
my concerns about In f la t ion, say, or 
productivity, or the incoherence of the 
federal tax codes. Commencement is 
one of those special moments in l i fe 
which call for ideas of another k ind . 

So I've got a p rob lem. W e have a 
way, in this country , of assuming that 
skills are indiscr iminate ly t ransferab le , 
and that prominence in one f ie ld must 
necessarily Indicate expert ise in others. 
So we seek baseball stars to endorse 
coffee-making machines, and l isten 
cafefully when a Nobel Prize w inner in 
biology tells us how to vote in a 
presidential e lect ion. This str ikes me as 
a very dubious procedure. W h y should 
you look to a corporate execut ive, af ter 
all, for ideas about anyth ing but 
business? 

Wel l , in this case, I th ink there are 
some reasons —and th is , in fact, is 
what I want to talk to you about today. 
What business has business w i th 
general ideas? 

By general ideas, of course, I mean 
those that people l ive by —whether 
they express our values or our v iews of 
the wor ld. Commencement itself is such 
an idea. It impl ies a broad statement , a 
judgement about l i fe. It says that we 
should place a certain value on each 
i nd i v i dua l pe rson and t h a t each 
successive phase th rough which we pass 
should be noted and marked, solemnly 
and ceremonial ly. This was the though t , 
doub t less , t h a t lay b e h i n d t h e 
ceremonies which most rel ig ions have 
instituted to celebrate the beg inn ing 
and end of a human existence, as wel l as 
marriage and other solemn occasions. 
If, on the other hand, we accepted the 
notion of the 17th century Engl ish 
philosopher, Hobbes, to the effect that 
human l i fe, as he put i t , is " so l i t a ry , 
nasty, short and b r u t i s h " , we migh t ask 
ourselves whether there is any sense in 
having a commencement at a l l . 

The point, then, is that the ideas I 
have in mind are phi losophical in 

na ture—not that they are unrelated to 
our dal ly concerns. They are very much 
re lated, In fact, but they have to do w i th 
ends rather than means, w i th pol i t ical 
and economic theory rather than w i th 
the practice of management , w i th ethics 
rather than technology. In other words , 
t h e y a r e t h e ideas w h i c h have 
t rad i t iona l ly belonged to academia or 
l i terature or the church . Business 
people were prepared to acknowledge 
that they had the i r place, prov id ing they 
had acquired some off ic ial s tand ing . But 
that place was cer ta in ly not in the 
business wo r l d . 

Of course, there have been many 
except ions to th is general ru le, and I am 
sure that some wi l l immedia te ly occur to 
you . Ben jamin Frank l in was both a 
businessman and a phi losopher; David 
Owen was a tex t i le manufacturer and a 
social th inker ; and one of our most 
d is t ingu ished poets, Wal lace Stevens, 
spent much of his l i fe managing an 
insurance company. 

Fur thermore , we should bear in m ind 
that business people, l ike all people, 
funct ion in a f ramework of ideas 
whether they are aware of what they are 
doing or not —much l ike Mo l ie re ' s 
Bourgeois Gent leman who, as you may 
recal l , was astonished to learn f rom a 
professor of rhetor ic that what he had 
been speaking all his l i fe was prose. 

Just as " t h o s e who do not know 
history are condemned to repeat i t , " 
there are certain ideas, most ly dat ing 
f rom A d a m Smi th and the social 
Darwin is ts of the 19th century , which 
surv ive in the after d inner speeches of 
our business commun i t y —even to th is 
day. 

The fact remains that unt i l qu i te 
recent ly most Amer ican b u s i n e s s m e n -
and please note that we no longer say 
b u s i n e s s m e n , we say b u s i n e s s 
people—vjere qu i te content to leave 
phi losophy and , for that mat ter , pol i t ical 
science, sociology and even economics 
—to the professors. Or to the journal is ts 

or pol i t ic ians or anyone who had any use 
for t h e m . They, cer ta in ly , d id not. There 
may have been some closet meta­
p h y s i c i a n s in G e n e r a l M o t o r s , 
c l a n d e s t i n e l og i ca l p o s i t i v i s t s in 
Moto rs , c landest ine logical posit ivists in 
U.S. Steel, secret devotees of Ar is to t le , 
Locke or Toquevi l le in the National 
Associat ion of Manufac turers , but these 
people had good reason to keep their 
heads down and cover their tracks. 
Bus iness—big , professional ly managed 
business, in any event—was supposed 
to be a pract ical , not a ref lect ive, 
act iv i ty ; and an interest in general ideas 
could only be harmfu l to one's career. 

W e l l , I have news for you. A l l that has 
changed. 

It has, in fact , been changing for qui te 
some t ime now, but the movement has 
accelerated very considerably in the 
past two decades. Business is no less a 
practical act iv i ty than it was, and the 
basic preparat ion for a business career 
st i l l requires some mastery of at least 
one of the special ized discipl ines, such 
as engineer ing or account ing or law. But 
business leaders know that something 
more Is requi red —because they f ind 
themselves spending just as much t ime 
on pol i t ica l , ethical and sociological 
problems as they do on product ion, 
market ing and f inance. 

The reasons for th is change are as 
many and as compl icated as the factors 
which fashioned the modern wor ld . 
His tory moves in a myster ious way, its 
wonders to per fo rm. But whatever the 
reasons, they add up to an ent i rely new 
s i tua t ion ; r igh t l y or wrongly , as a 
s imple mat ter of fact, the legi t imacy of 
what we have always regarded as 
normal business act iv i ty has been 
placed in quest ion. Business in this 
coun t ry—and , for that matter , th rough­
out the wor ld—is embat t led , and the 
batt le is largely raging on the plane 
of ideas. It is not our professional or 
t e c h n i c a l c o m p e t e n c e w h i c h Is 
cha l lenged. It is not our abi l i ty to 
produce and d is t r ibute commodi t ies 
and services. If the survival of the 
pr ivate enterpr ise system and the 
market economy are at stake, it is 
because our ends—not merely our 
means—have been quest ioned. 

Th is , in any event, is how a great 
many business people v iew their 
s i tuat ion. It Is the prevalent v iew, in any 
case, in what is cal led big business, the 
corporat ions which today are responsi­
ble for more than sixty percent of our 
national product . Perhaps it wi l l str ike 
you as overstated, or couched in 
e x c e s s i v e l y d r a m a t i c t e r m s . A n d 
perhaps, when the dust has set t led, you 



will turn out to be right. But anyone who 
knows the business community, I 
believe, will recognize the picture I have 
drawn. 

On the face of it, given the historic 
performance of our economic systems, 
there/s something surprising in the fact 
that our business leadership feels itself 
so suspect, so unloved and so 
threatened in a society which it has done 
so much to enrich. 

What has happened, of course, is 
that the spectacular rise in living 
standards has been accompanied by an 
equally spectacular rise in expectations. 
This is a matter of psychology, not 
numbers: the achievement for which 
one generation worked and struggled 
becomes the vested and unquestioned 
right of the next. But it becomes 
increasingly difficult to satisfy these 
expectations, so the sense of injustice 
persists. Along with the traditional kind 
of unemployment, which rises when the 
business cycle turns down, there is a 
new kind, which increases when 
unemployment insurance becomes more 
available. And then, of course, there is 
the problem of pollution, concern about 
dwindl ing and non-renewable 
resources, and the degradation of both 
the moral and physical environment 
through stress, rapid change and 
material abundance. Inflation becomes 
endemic. And as the system increases 
its complexity, its interrelatedness, its 
propensity for conflict, it creates an 
increasing demand for government 
intervention and arbitration —which 
means that, to the extent that it is 
successful, the free enterprise system 
tends unless we do something about it 
to become less free. 

Now all this, as I have suggested, is a 
twice-told tale. In synopsis, perhaps, it 
sounds rather grim —not at all the sort 
of prospect one would want to offer a 
graduating class. Some of you may be 
wondering, therefore, why I should 
appear at this ceremony, like Banquo's 
ghost, to tell it again. My answer to that 
is very simple: I can think of no better 
way of welcoming you to our world! 

During the past hundred years, for 
example, our real per capita share of the 
gross national product, expressed in 
1958 dollars, has grown by a factor of 
eight, from about $500 to more than 
$4,000. Jobs were multiplied by a factor 
of eight, while our population was 
increasing by only a factor of five; and, 
needless to say, the same period— 
which roughly corresponds to the 
modern industrial era—saw a remark­
able improvement in every other mea-

.. the spectacular 
rise in living standards 
has been accompanied 
by an equally 
spectacular rise in 
expectations." 

sure of what we call the standard of 
living: in working conditions, in health, 
in housing and education and job 
security. There is no question that, in 
material terms at least, the record of the 
American economy compares very 
favorably with that of other economies, 
and especially with those which have 
tried with such dismal results to 
dispense with private enterprise and the 
market mechanism. 

It is the very success of our economy, 
It seems to me, which provides the best 
clues to the paradoxical situation we 
find ourselves in today. The develop­
ment of our technological and 
productive power, the increasing 
rapidity of communications, the spread 
of educational opportunity and the 
ever-widening availability of services of 
every kind —all this, while it does not 
yet suffice to wipe out poverty and 
inequality, creates an affluence which in 
turn gives rise to an entirely new order 
of problems. 

Since World War II our economic 
growth has been interrupted by a 
number of brief recessions, one of 
which was quite severe. When that 
happens, of course, the problems of 
affluence hardly seem like problems at 
all. But over the long term, and 
increasingly, the challenge to our 
economic system seems to come rather 
from its beneficiaries than from those 
who have been left behind; not from 
what the 19th century Marxists called 
" the wretched of the earth," but rather 
from the upwardly mobile, the middle 
classes, the intellectuals, the pro­
fessional people and their offspring. 

From this day forth the problems I 
have listed are yours as well as mine. 
The truth of the matter is that they, and 
a great many others, were always yours 
—but Commencement makes it official. 

And the other side of every problem, 
of course, is an opportunity. Business 
people in our society may never have 

been as powerful as the populist 
mythology would have It, but they do 
wield considerable power; and if they 
feel a need to re-establish the legitimacy 
of the private enterprise system and the 
market economy they must be prepared 
to show that their power is directed 
towards socially desirable needs. This 
should not be impossible —but how do 
we go about it? What do we do about 
labor's increasing insistence on 
participating in certain management 
decisions? How do we cope with the 
prevailing ignorance of the economic 
facts of life? In responding to 
community pressures, is it possible to 
distinguish between the Voice of the 
People and the voice of the cranks? 
What are the rights and responsibilities 
of multinational corporations In a world 
still dominated by national states? 

These are some of the elements of the 
agenda which is yours now, as well as 
mine. Those of you who make your 
careers in business will deal with thenn 
directly, but each of you will have some 
part in determining how they come out. 

The world Into which we are 
welcoming you today is troubled, to be 
sure —even more conflicted, confused, 
complicated and uncertain than the one 
that welcomed me, some 17 years ago. 
But it also promises an interesting and 
challenging future —and the future, for 
the moment at least, is the only place to 
go. 

A famous American, the writer 
Nathaniel Hawthorne, as you might 
know, spent much of his life in 
reclusion; and even in his most active 
periods he was always tempted to 
forsake the commerce of his fellow man 
for the joys and terrors of the contem­
plative life. Yet he came to feel that, in 
the end, self-realization could only be 
achieved in the world of affairs. "The 
truly wise," he wrote in one of his 
sketches, "after all their speculations, 
will be led Into the common path and, in 
homage to the human nature that 
pervades them, will gather gold, and till 
the earth, and set out trees, and build a 
house." 

So—let that be my final word to you! I 
hope you will bring what you have 
learned here into the world of business, 
which needs all the learning it can get. 
We don't gather much gold anymore, 
but we still till the earth and set out 
trees and build houses. And, far more 
than in Hawthorne's day, business has 
an abundance of problems and 
opportunities to challenge the "truly 
wise"—which, now that we have 
graduated, must include you and me. 
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Annual Giving 
1976—1977 
L.I.T. gifts 
set new record 

The fiscal year ending June 30,1977, saw new 
records set again for fund raising. Gifts to the 
Annual Giving Progrann reached a new high of 
$435,526 as support increased in virtually all 
sectors. Most significant were increases in alumni 
gifts and in grants from business and industry. 
The College was also the recipient of two pieces of 
property that wil l , when ultimately sold, add 
substantially to our funds. 

The Presidents Club 
Established in 1974, the Club's first purpose 

was to stimulate an active interest and 
participation in the affairs of the College by alumni 
and friends. Another purpose was to establish a 
generous pattern of giving to the College by 
alumni and friends, and this became a reality 
indeed in 1976-77. 

Presidents Club members contributed $40,903 
to L.I.T. during the past year. This was made up of 
122 gifts, up from 97 the year before, and up 
$7,102 from the previous year. 

Thirty-six new members were welcomed to the 
Club at the annual meeting on October 21,1976, 
bringing the total number of Presidents Club 
members to 158. 

The members of the board of directors of the Club 
have been tireless in their efforts to extend 
invitations to interested alumni and friends. Their 
good work continues, and October, 1977, should see 
another impressive number of new members. The 
board includes Frank Noggle, president; LeeZwally, 
vice president; Steve Davis, secretary/treasurer; and 
directors Ben Bregi, Art Kelley, John Popovich and 
Roger Shtogrin. 

The generosity of alumni and friends fielps mal<e a college 
education a reality for L.I. T. students. 

Alumni 
General alumni support continued to grow 

during the past year. The Alumni Association has 
long recognized the need and desirability of 
greater involvement on the part of alumni in the 
Annual Giving Program. A higher level of 
involvement and support helps guarantee the 
same high quality, moderate cost education which 
students of yesterday enjoyed. 

It was thus extremely encouraging to see the 
number of alumni gifts grow by 13 percent to 384. 
Dollars grew even more percentagewise, from 
$29,681 in 1975-76 to $36,607 in 1976-77, an 
increase of 23 percent. 

The Alumni Association's efforts continue as we 
go into 1977-78. An "in-house" campaign at the 
Chrysler Corporation met with considerable 



success, and the Associati( 
other companies during tl 

Our honor roll of alumni 

Timothy G. Agajeenian 
Daniel Agnello 
Wayne Alliens 
Paul S. Allmacher 
Richard G. Allen 
Alphonse Andrzejak 
Irving Appelblatt 
Darrel S. Ash by 
Donald R. Ashton 
Roger E. Avie 
Charles V. Awe 
Frederick Bach I 
Meivin Bader 
Clayton O. Baker 
Edward J. Baker 
Kenneth Bakhaus 
Donald G. Bamford 
Nick Baracos 
Bill A. Battle 
John A. Bauman 
Donald W. Beattie 
Frank H. Bell 
Richard V. Bernard 
Susan H. Biotti 
Alexander Bireescu 
William IH. Bishop 
Edward Bisson 
David W. Bella 
Donald R. Bolle 
Roy E. Bennett 
David G. Booth 
Robert C. Boswell 
Brian Bowron 
William J. Boyd 
Robert O. Brandau 
Ben F. Bregi 
Ernest E. Brown 
Arthur E. Buck 
Stanley L. Buckay 
Wayne H. Buell 
Gerard E. Burke 
Clifton M. Burleson 
Arthur A. Burr 
William E. Butts 
Max L. Camburn 
Dennis J. Cantwell 
Joseph F. Carolin 
Joseph F. Cavanaugh 
Donald A. Cerget 
J. Ralph Chamness 
Dante Ciammitti 
Donald F. Clinton 
Kenneth P. Comstock 
Larry D. Cottrell 
Garnet R. Cousins 
Phillip J. Covey 
Carl W. Cowan 
Harry F. Cragel 
William B. Crump 
Emil S. Dahel 
Michael T. DeClercq 
Robert F. DeDoe 
Dean V. DeGalan 
Stanley C. Deller 
Gerald W. DeLoy 
Lawrence N. Diggs 
Alfred L. Doherty 
Edmund Dombrowski 
Mitchell S. Dombrowski 
Edwin H. Donaldson 
Edward J. Donley 
William L. Dornbrock 
William F.S.Dowlding 

)n plans to expand into 
l is fiscal year, 
supporters follows: 

George 8. Drake 
William A. Dryburgh 
Sam E. Dukes, Jr. 
Harold H. Dunn 
Richard M. Dunning 
Joseph J. Dyki 
Lynn T. Engelhuber 
Edward F. Falkowski 
Francis M. Farina 
Robert E. Farrar 
John R. Fawcett 
David E. Pillion 
Arthur W. Fischer 
John F. Fisher 
John L. Flood 
Douglas H. Foley 
John Fontanesi 
Robert J. Ford 
Anthony C. Fortunski 
Richard Gavasso 
Elmer M. Gee 
Robert R. Gehrke 
Lawrence A. Gerada 
David Geragosian 
Robert J. Gilmer 
Angelo P. Giusty 
Andrew Gladd, Jr. 
Vanig Godoshian 
Jerry A. Goecke 
Harry J. Gohl 
John Goulasarian 
Joseph M. Graham, Jr. 
George Gravila 
Ralph W. Griffin 
Norman J. Grudell 
John Gryszkiewicz 
LeRoy C. Guthrie 
James L. Hadfield 
Robert C. Hagemann 
Donald M. Halberda 
Floyd W. Hansen 
Nels L. Hansen 
John G. Hardin 
Milton G. Harris 
Alvin Hart 
Walter T. Hartung 
Theodore R. Hayman 
Russell B. Hebert 
Robert T. Heck 
Donald W. Hein 
William J. Helmore 
Raymond D. Hemstreet 
Ronald J. Henderson 
George Henrikssen 
Vincent J. Herter 
James W. Hobson 
Joseph H. Holland 
Karl V. Holm 
Henry B. Horldt 

Emmett J. Horton 
Alexander Hossack 
David F. Hoyle 
Robert C. Hubbard 
Carl H. Huebner 
Charles E. Hunt 
George K. Hutzel 
Irek F. Imirowicz 
William D. Innes 
William W. Ironside 
Frank A. James 
William B. James 
James J. Jaster 
Emil J. Jaworowski 

Louis J. Jelsch 
William A. Johns 
Thomas B. Jones 
William P.H. Jones 
Brian P. Judge 
Joseph Kado 
Edward Kalist 
Neil R. Karl 
Conrad Kaspers 
Thomas A. Katona 
Vincent Kaye 
Arthur L. Kelley 
James E. Kemp 
William S. Kenyon 
Raymond Khan 
Richard J. Kirsammer 
Carl Knaebel 
Victor L. Kochajda 
Aloysius J. Kochanski 
Elmer E. Koenig 
Thomas 8. Kopcha 
Ernest W. Kosty 
Charles A. Koury 
Henry Kovalsky 
Edward F. Kristofik 
Roland G. Krupp 
John M. Kruszko 
Robert R. Kuhnert 
Stanley J. Kukawka 
William LaGosh 
Henry J. LaMotte 
Louis J. Lambert 
Cornell J. Lazar 
Eric A. Lewis 
Leon Linton 
Marlyn K. Lisk 
William J. Lomas 
Ralph H. Long 
George N. Lounsbery 
Sam Lovalenti 
Lowell P. Loweke 
Harry J. Lund 
Robert N. Lund 
Arthur E. Maass 
William T. MacDonald 
Jerome R. MacGillis 
Steven A. Machno 
Joseph Maiuri 
George Y. Malcolm 
Sam P. Manzella 
Dennis R. Marburger 
Roger E. Marce 
Gary Marchenia 
Derek W. Marshall 
William F. Marshall 
Arthur N. Marston 
Walter Martynow 
Richard E. Maund 
Calvin H. McClellan 
Jack C. McClellan 
Henry L. McColl 
Walter F. McCoskey 
Francis F. McFall 
Donald L. Mclnnis 
Donald Mclntyre 
John A. McMann 
Terry L. Measel 
John G. Meyer 
Dennis Micek 
Samuel E. Michael 
Beatrice A. Miko 
Robert W. Militzer 
Geoffrey A. Miller 
David T. Mills 
Joseph Mlacak 
Movses Movsesian 
Richard V. Moxley 
Raymond L. Moy 

Marvin R. Muckenfuss 
Harold Muir 
David R. Nadeau 
Mark L. Nagel 
Albert E. Nash 
J. Richard Newman 
Francis E. Noggle 
James H. Obey 
Dennis R. O'Connell 
Robert C. Ofenstein 
Earl G. Ogger 
Calvin F. Opperthauser 
Robert J. Parker 
Vaughan A. Patterson 
Gerald G. Peck 
James Pershon 
Ernest W. Peterkin 
Ray B. Pettibone 
Gino Piccirilli 
G. Donald Pierce 
Thaddeus Pietrykowski 
James A. Piziali 
Bruce R. Polkinghorne 
Alvin R. Prevost 
Robert J. Raymond 
Bruce R. Reed 
Glen H. Reimer 
Gerald W. Rein 
Robert R. Reiner 
Edward P. Repik 
Jesse W. Richards 
Vernon E. Riddell 
Philip Rizzo, Jr. 
Richard C. Rocco 
Edward A. Romanowski 
Carol D. Rose 
Alexander Ross 
Godfrey A. Ross 
William A. Rosso 
Donald W. Ruth 
Gerard S. Rutkowski 
Anthony S. Ryff 
Leo E. Banker 
Nicholas Sarzynski 
Steven W. Scarbrough 
Douglas A. Schiemann 
Robert J. Schlaff 
Clinton D. Schoonover 
William Schwanke 
Charles W. Schwartz 
Ralph L. Schwarz 
John Sebu 
J. Paul Seehaver 
Henry J. Selewonik 
Ray W. Sevakis 
James M. Shamaly 
Richard C. Sharp 
Roger F. Shtogrin 
William R. Slattery 
Benjamin Slowiejko 
Donald J. Smith 
James H. Smith 
Steve Sobak 
Jacob J. Sokolowski 
James B. Stanley 
Russell H. Starks 
James M. Steimel 
Russell F. Stem 
Kent P. Stiner 
Jack Stone 
James A. Stone 
Charles M. Strachan 
Anthony J. Suchocki 
Larry E. Sundgren 
John C. Sutherland 
Royle K. Sutter 
Ely Tama 
Henry J. Tamagne 



Elvin A. Taylor 
Kurt O. Tech 
Myron Telep 
Robert L. Thompson 
George D. Toth 
Lawrence J. Trapp 
Thad S. Treciak 
Calvin D. Trestrail 
Thomas T. Tuttle 
Raymond L. Urban 
Michael A. ValentI 
Gary S. Van Neck 
Lee A. Vincent 
Richard P. VIsger 
Earl B. Volz 
Mark F. Wagner 
Gregory Waleke 
James R. Wangler 
William H. Warfield 
Newell E. Webb 
Howard L. Weber 

Friends 
Gifts to the Annual Giving Progrann f rom fr iends 

of the College reached a record high of $13,246, an 
increase of $5,203 over last year. The College is 
deeply appreciative of gifts f rom the fo l lowing: 

Kenneth L. Wharff 
Gene H. Whitf ield 
Howard E. Whitston 
Thomas A. WIeszkowiak 
Robert E. Will iams 
Arthur F. Wilusz 
Ronald A. Wonboy 
Jimmie D. Woods 
David A. Wynkoop 
Charles Wyte 
Thomas R. Yagley 
Albert Yee 
Hoi Y. Yee 
Frank K. Yesh 
Ronald W. Zahm 
Wil l iam D. Zlegler 
Dennis C. Zollweg 
Daniel T. Zwada 
C. Lee Zw/ally 
Andrew Zywotko 

Beatrice D. Adier 
Elton J. Asmus 
Eugene Bordlnat, Jr. 
Anthony B. Brehler 
Edgar C. Campbell 
Philip L. Cox 
Terry Cross 
David A. Cuff 
Richard H. Cummings 
Edward T. Darling 
Wllmer Davis, Jr. 
Harold E. Edgerton 
Joe R. Ewing 
Dick Frederick 
Dorothy N. Gillum 
George H. Goldstone 
Perry E. Gresham 
John R. Hamann 
Algird Kreuchunas 
Shirley Kyle 
Dorotha H. Lawrence 
Linda Leddick 

Robert G. Lenz 
Wil l iam Lilac 
Arch Lytle 
Donald C. Mac Kenzie 
Carlo Martina 
Etienne F. Masalskis 
Marcia A. Maskey 
Robert M. McCabe 
Paul Merrit t 
Blaine E. Miller 
Bram Pais 
Edward S. Papelian 
Earl W. Pellerin 
Raymond T. Perring 
Henry Roemmelt 
Albert Shulte 
Kurt A .W. Stroebele 
Neil N. Trad 
Louis Weir 
Robert E. Wilde 
Walter B. Will iams 
Thomas Yack 

Corporations 
A milestone was reached in the College year 

1976-77, as we set a goal of 100 corporate 
supporters and achieved a f inal tal ly of 105. This 
was up from 64 in the previous year. Our new 
corporate allies represent a good cross section of 
the business wor ld—large and smal l , 
manufacturing and service, and both local and 
international. 

We shall try very hard to continue to merit their 
support. 

It is with pleasure and pride that we honor the 
following: 

Blgelow-Llptak Corporation 
D. P. Brown, Inc. 
Jack Brown & Associates 
Cyril J. Burke, Inc. 
Burroughs Corporation 
Celanese Coatings 

& Specialties Company 
Chrysler Corporation 
Clayton Manufacturing 

Company 
Cleaners Hanger Company 
Concrete Components, Inc. 
Cook Paint & Varnish 

Company 
Cooney Engineering 

Company 
Monte Costella & Company 
The Cross Company 
Darin & Armstrong, Inc. 
Detroit Bank & Trust 

Company 
Detroit Edison 
Detroit Free Press 
Dover Corporation 
E. E. & G. Inc. 
Eaton Corporation 
Ebeling & Hicks, Inc. 
Environetics Company 
Ethyl Corporation 
Etkin, Johnson & Korb, Inc. 
Ex-Cell-0 Corporation 
Fargo Machine & Tool 

Company 
Federal Mogul Corporation 
First Federal Savings 

& Loan Association 
Ford Motor Company 
Foundry Flask & Equipment 

Company 
Four Brothers Company 
Fuller Tool Company 
Gatchell & Associates, Inc. 
General Motors Corporation 
Hanna, Zabriskie & Daron 

Ltd. 
Harlan Electric Company 
Harley, Ellington, Pierce, 

Yee Associates 
Holcroft & Company 
IBM 
Imperial Floor Covering, Inc. 
Inmont Corporation 
Albert Kahn Associates, Inc. 
Kent-Moore Corporation 
Koebel Diamond Tool 

Company 
KowalskI Sausage Company 
A.R. Kramer Company 
S.S. Kresge Company 
Kuhlman Corporation 

Kysor of Cadillac 
LOF Plastics Inc. 
P.F. LaDuke & Son 
F. Joseph Lamb Company 
Leader Machine Products 

Inc. 
Leidel and Hart Mason 

Contractors, Inc. 
Maccabees Mutual Life 

Insurance Company 
Ralph E. Maly, Inc. 
Manufacturers National 

Bank 
Marathon Oil Company 
McCord Corporation 
Michigan Audio Visual 
Michigan Bell Telephone 

Company 
Michigan Consolidated Gas 

Company 
Michigan-Wisconsin 

Pipeline 
National Bank of Detroit 
National Gypsum Company 
Cutwater Trane Service 

Agency, Inc. 
Palmer-Smith Company 
Parke-Davis & Company 
Parke, Winter & Reed, Inc. 
Earl W. Pellerin 

& Associates 
J .M. Power Company 
Prakken Publications 
Quanex Corporation 
Louis G. Redstone 

Associates 
Reichhold Chemicals, Inc. 
Rockwell International 
Ryerson & Son, Inc. 
Schuster-Allen Associates, 

Inc. 
Sears-Roebuck Company 
George R. Shamie, Jr., P.C. 
Sisiin-Splane Printing 

Company 
Eberle M. Smith Associates 
Suburban Boring Company 
Sussex House 
TRW 
TMP Associates, Inc. 
Varsity Cleaners 
Vought Corporation 
Jervis B. Webb Company 
Western Electric Company 
Whitehead & Kales 

Company 
Wolverine X-Ray Sales & 

Service 
Minoru Yamasaki 

& Associates, Inc. 
Ye Olde Teachers Shoppe 

A.B.C. Roll Company 
Acorn Building Components 
Allied Chemical Company 
Allstate Insurance Company 
American Motors 

Corporation 

Aqua-Weed Control 
of Oakland County, Inc. 

Barton-Malow Company 
Donald Beach & Associates 
Bendix Corporation 
Berry & Seyburn 

Corporations-
matching gifts 

Many companies have matching gift programs. 
Under these programs, a gif t to our College by a 
company employee is matched by the company. It 
encourages g iv ing and provides extra income to 
Lawrence Tech. W e are pleased to list the 
fo l lowing matching companies, many of whom are 



also listed among our regular corporate 
supporters. 
A C F F o u n d a t i o n , I n c . 
A i r P r o d u c t s a n d C h e m i c a l s , 

I n c . 
A l l e g h e n y - L u d l u m 

I n d u s t r i e s , I n c . 
A m e r i c a n B r o a d c a s t i n g 

C o m p a n y 
A m e r i c a n S t a n d a r d I n c . 
A u s t i n C o m p a n y 
B A S F W y a n d o t t e 

C o r p o r a t i o n 
B e c h t e l C o r p o r a t i o n 
B e n d i x C o r p o r a t i o n 
B u n d y C o r p o r a t i o n 
C h r y s l e r C o r p o r a t i o n 
C i t i c o r p 
E x - C e l l o C o r p o r a t i o n 
F i r e s t o n e T i r e & R u b b e r 

C o m p a n y 

F l u o r C o r p o r a t i o n 
F o r d IV Io to r C o m p a n y 
G . T . E . S y l v a n i a , I n c . 
G o u l d , I n c . 
H o n e y w e l l , I n c . 
I B M 
I n t e r n a t i o n a l M i n e r a l s 

8k C h e m i c a l C o r p o r a t i o n 
K i d d e r - P e a b o d y C o m p a n y 
M a r t i n - M a r i e t t a C o r p o r a t i o n 
O w e n - I l l i n o i s , I n c . 
P f i z e r , I n c . 
R o c k w e l l I n t e r n a t i o n a l 
S p e r r y - R a n d C o r p o r a t i o n 
T e a l E l e c t r i c C o m p a n y 
W a l l a c e M u r r a y C o m p a n y 
W a r n e r - L a m b e r t C o m p a n y 
W e s t i n g h o u s e C o r p o r a t i o n 
A r t h u r Y o u n g C o m p a n y 

Associations 
The College has long enjoyed support f rom a 

number of associations, part icular ly those al l ied 
wi th the construction industry. Support f rom the 
latter arises f rom the establ ishment of our 
Construct ion Eng ineer ing Program in the School 
of Engineering in 1969. To them and to all other 
associations, we express our deep appreciat ion. 
Together, they contr ibuted $42,081 to L. I .T. , an 
increase of $19,982 over last year. 

B u i l d e r s E x c h a n g e o f D e t r o i t 
& M i c h i g a n 

D e t r o i t A m a t e u r R a d i o 
A s s o c i a t i o n 

E n g i n e e r i n g S o c i e t y 
o f D e t r o i t 

G e n e r a l M o t o r s G i r l s ' C l u b 
L . l . T . A l u m n i A s s o c i a t i o n 
N a t i o n a l E l e c t r i c S i g n 

A s s o c i a t i o n 
N a t i o n a l E l e c t r i c a l 

C o n t r a c t o r s A s s o c i a t i o n 
N a t i o n a l F u n d f o r M i n o r i t y 

E n g i n e e r i n g S t u d e n t s 

O a k P a r k A m a t e u r R a d i o 
C l u b 

O a k l a n d C o u n t y 
E n g i n e e r i n g S o c i e t y 

P l u m b i n g & H e a t i n g 
I n d u s t r y o f D e t r o i t 

R o t a r y C l u b o f S o u t h f i e l d 
S h e e t M e t a l E m p l o y e r s 

P r o m o t i o n F u n d 
S o c i e t y o f C a r b i d e & T o o l 

E n g i n e e r s 
S o u t h f i e l d P u b l i c S c h o o l s 
U . S . A i r F o r c e — R . O . T . C . 

Foundations 
Foundation support tends to be of an 

up-and-down nature, and 1976-77 saw us in the 
" d o w n " phase. Down, however, only because of 
two very substantial grants received the year 
before—from the Kresge Foundation and the 
Edith and Benson Ford Fund. Ten foundations 
made grants which totaled in excess of $25,900. 
We are deeply indebted to them for their tangible 
expressions of interest in our teaching p rograms. 
The fol lowing foundations made signif icant gif ts to 
the College dur ing the past year: 

C a r m a n A d a m s F o u n d a t i o n 
C h a r l e s M . B a u e r v i c 

F o u n d a t i o n 
A s a W . B o n n e r F o u n d a t i o n 
C l i n e F o u n d a t i o n 
E a r h a r t F o u n d a t i o n 

F i s h e r - l n s l e y F o u n d a t i o n 
W . K . K e l l o g g F o u n d a t i o n 
H a r r y A . & M a r g a r e t D . 

T o w s l e y F o u n d a t i o n 
L u l a C . W i l s o n T r u s t 

Land and buildings 
The College was most fortunate in being the 

recipient of two pieces of real estate last year. 

The Redstone Bu i ld ing, located at 10811 Puritan 
in Detroi t , was given to the College by Louis & 
Ruth and Solomon & Nell ie Redstone. 

The Cleaners Hanger Bui ld ing, located at 18140 
James Couzens, Detroi t , was given to the College 
by Richard W . Ruen, president, on behalf of the 
Cleaners Hanger Company. 

Both bui ld ings are now leased and wil l be sold 
at some future date. The proceeds wil l then be 
placed in one of the College's endowment funds. 

The College is keenly appreciat ive of these 
signi f icant gi f ts. 

College employees 
One of the most encouraging aspects of 

voluntary g iv ing to the College is that of employee 
gi f ts. Dr. Richard E. Marburger , newly-elected 
president of the College, again headed up this 
act iv i ty. In a l l , 43 gif ts were received, total ing 
more than $7,300. Our honor roll of employee 
contr ibutors fol lows: 

J a m e s A b e r n e t h y 
V i c t o r A n g e l e s c u 
B r u c e J . A n n e t t , J r . 
G e o r g e F . B o w d e n 
C l e o p h a s M . B u c k 
W a y n e H . B u e l l 
F l o y d W . B u n t 
W i l l i a m C . B u r k e 
K e n n e t h J . C o o k 
R o y C . C r a n e 
J e r r y L. C r i s t 
W i l s o n D a u g h e r t y 
D o n a l d H . D e n t 
E d m u n d J . D o m b r o w s k I 
J e w e l l E g g e r 
R u t h F a v r o 
L e o n a r d A . F o r r e s t 
F a y E . G i f f o r d 
W i l l i a m C . G r a y 

Students 

K a r l H . G r e i m e l 
G . R o b e r t H a r r i n g t o n 
S t a n l e y F. H a r r i s 
K e n n e t h G . L a r k i n s 
G e o r g e W . M a c h 
R i c h a r d E . M a r b u r g e r 
Z a v e n M a r g o s i a n 
R i c h a r d S. M a s l o w s k I 
L u c y G . M e r r i t t 
R i c h a r d E . M i c h e l 
W i l l i a m M i k u l a s 
M i c h a e l L . M i t c h e l l 
F r e d E . O l m s t e a d 
C l a r e n c e A . P h i l l i p s 
G l o r i a P. R i v k i n 
M a r t i n S c l a r 
E d w a r d M . S p e n c e r 
J a m e s O . T r e w 
N a n d o r J . Z i m m e r s m a n n 

Last but certainly not least, we invariably have 
some students who make gif ts to the College. Our 
special thanks to the fo l lowing: 

B r i a n C r o w l e y H e n r y R o e m m e l t 



Jobs are goal of 
state/industry/ 
L.LT- venture 

More good jobs for area residents are 
the direct result of a cooperative 
training program that's pooling the 
resources and expertise of industry, 
government, and education. Best of all, 
everyone seems to be benefiting—the 
workers themselves because they're 
acquiring new skills needed to fill job 
openings; new or expanding industries 
who are reducing employee turnover 
and who are freeing their capital which 
would have been spent on training; and 
the State's economy because healthy 
industries and employed workers 
increase revenues. 

The Michigan Department of Labor, 
Lawrence Institute of Technology, and a 
Troy firm, Formative Products, Inc., 
were involved in one such joint venture 
this summer. 

Called the Comprehensive Employ­
ment Program, the effort is coordinated 
by the Bureau of Employment Training 
of the Michigan Department of Labor. 
In a nutshell, it involves funding, 
preparing and managing a training 
program to provide firms a qualified 
labor force when it's needed. 

"Many factors are considered by 
firms relocating or expanding," says 
James L. Patterson, area field repre­
sentative for the Michigan Department 
of Labor. "Obviously if we can attract a 
new enterprise to the State or help an 
existing one expand, it means more jobs 
and an enlarged economic base in that 
particular region and the State as a 
whole. 

"A prime consideration is availability 
of trained personnel who can meet the 
employers needs. Managers of expand­
ing companies have enough financial 
and management problems without also 
being confronted by the chance of not 
having a trained labor force. That's 
where we can help." 

Formative Products of Troy enlisted 
the aid of the Bureau several months 
ago to develop a method of teaching 
new employees a remarkable procedure 
of forming metal shapes by a process 
called "vaporforming"—actually form­
ing shapes by moving metal atoms in a 
gas. The 120-employee firm manufac­
tures molds, die models, patterns and 
molded parts. 

Examining tfie vaporforming cfiamber simulator are (L to R) Formative Products Vice President 
of Operations Gene W. Powers, President Louis J. Steigerwald and trainees William Finelli of 
Sterling Heigfits and Randall Kiesling of f^adison Heights. The chamber was constructed at 
L.l.T. to simulate actual plant operations. 

"The new process moves metal 
forming from the stone age to the 
atomic age as far as we're concerned," 
says Louis J. Steigerwald, president of 
Formative Products. "The only other 
firm in the country doing it is in 
Pennsylvania however—operated as a 
division of Formative Products, and 
equipment and training methods had 
never been developed from scratch." 

"Each training program Is tailor-
made for the company involved," adds 
Patterson. "What 's unusual about the 
Formative Products program is that a 
whole new set of job skills had to be 
developed for a revolutionary process." 

Lawrence Institute of Technology's 
School of Engineering was selected to 
research, develop, and administer the 
training to new workers hired by 
Formative Products. While the Bureau 
of Employment Training does the actual 
recruiting of the potential workers, the 
company involved makes the final 
decision as to who is hired. 

"But the new employees aren't 
recruited from existing positions," 
stresses Patterson."They must have 
been unemployed at least two weeks." 
The 19 students Involved in the L.l.T./ 
Formative Products program range in 
age from 19 to 50. 

Working under a deadline of only a 
few weeks, and because the vaporform­
ing process was so unique, it was 
necessary for L.l.T. faculty to journey to 
Pennsylvania and interview the de­
veloper of the process as well as 
complete the hercullan task of distilling 
over 800 pages of technical papers, 
reports, and research results into a 
260-page training manual that lay 
employees could understand. 

" I t ' s been an interdiscipl inary 
approach here at the College," says Dr. 
Stephen R. Davis, dean of L.l.T.'s 
School of Engineering. "We've had 
faculty from the chemistry department 
as well as our own engineering faculty 
involved in the development and 
teaching. Our own machine shop even 
built the various training simulators." 
(Normal ly, L. l .T. professors are 
teaching a number of 4-year bacca­
laureate degree programs offered at 
L.l.T's 85-acre suburban campus.) 

And how do the graduates of the five 
week training program feel? 

"To sum it up in a word, my 
experiences have been great!" says 
Andy Emond, 23, of Sterling Heights. 
"There was a real spirit of cooperation 
and purpose among everybody in­
volved—both the students and staff. 
While the math sort of scared me for 
awhile, I've been enjoying it so much 
lately I've been taking my manual home 
to do extra studying on my own." 

" I enjoyed the upbeat, positive 
approach the faculty took in presenting 
the material," added John Laconis, 28, 
also a Sterling Heights resident. "And 
of course it's a good feeling knowing 
that you're one of only a few people in 
the country skilled in this particular 
process. I can't wait to get to work!" 

"A l l the trainees seemed to regard 
this program as an excellent opportunity 
to become more knowledgeable and to 
enhance their skil ls," concluded Dr. 
John D. Hromi, associate professor of 
mechanical engineering at L.l.T., and 
the project's director. "Their attitudes 
are healthy. There were no drop-outs. 
With this kind of spirit, our objective to 
prepare these folks for a special place in 
the world of work will be achieved." 



An interview 
with L.LT-'s 
new president, 
Dr. Richard 
Marburger 
Q. It has recently been announced that 

the L.l.T. Board of Trustees has 
elected you President. What were 
your feelings as you were informed 
of this? 

A. Obviously, a feeling of pride. More 
importantly, a feeling of under­
standing the mandate associated 
with this appointment. Dr. Buell 
called me personally to tell me of 
this organizational change; during 
this conversation, he made it very 
clear what he and the Trustees 
expected of me. 

Q. What may we expect of you? 
Radical change? New directions? 

A. It is my pleasure to tell you "None 
of the Above." One of the remark­
able strengths of L.l.T. lies in the 
fact that we already know exactly 
what to do, academically and 
managerially. The only things we 
really need are a few more hours in 
the day to accomplish what we 
want to do and additional support 
funds to complete the campus. 

Q. You speak of knowing "exactly 
what to do . " How do you obtain 
this knowledge? 

A. Quite frankly, from my mentor, 
Wayne H. Buell. Emerson once 
said " A n institution is the length­
ened shadow of one man." In the 
case of L.l.T., the three previous 
presidents have each made sepa­
rate and distinct contributions. 

Q. What legacy have your three 
predecessors passed on to you? 

A. As I understand it. President 
Russell Lawrence founded the 
College with its strong emphasis on 
a structured Evening College pro­
gram and cooperative education. 
President George Lawrence pos­
sessed an ability to perceive land 

values and growth patterns in the 
Detroit area, which led to our fine 
location. During his 30-year term 
as president, three Schools were 
added to the College. Dr. Buell has 
further developed the academic 
philosophy which has made us 
strong, encouraged sound business 
practice on the campus, added the 
School of Ar ts and Science, 
acquired or built several important 
bu i ld ings and assembled our 
outstanding faculty and staff. 

Q. It is apparent that you feel that you 
have been provided with the 
ingredients not only to maintain the 
College's fine reputation but to 
enhance it further, l-iow do you 
rank the strengths of L.l.T.? 

A. There are five of these strengths as 
I see it: personnel, operational 
philosophy, alumni, location and 
facilities. Taking these in the order 
mentioned, we have an excellent 
team of Deans and Department 
Chairmen who supervise a very 
effective and hard-working faculty. 
They are supported by an outstand-
ing group of admin is t ra tors 
(Registrar, Director of Admissions, 
etc.). Our academic and manager­
ial philosophies enable us to 
"couple academic excellence with 
efficiency of operation." The L.l.T. 
a lumni have establ ished an 
enviable record in their profession­
al fields and in their communities. 
The location speaks for itself with 
its easy accessibility and the woods 
and streams which provide the 
pleasant rural setting for the 

campus buildings. As noted above, 
some additional buildings are 
needed to complete the campus 
master plan. 

Q. You have alluded to a "philosophy 
of operation." Specifically, what is 
included in this concept? 

A. There are a number of salient 
features to this concept. 
I. A completely structured 

Evening Baccalaureate pro­
gram which is identical to 
the Day College program. A 
student may complete a 
Bachelor of Science degree 
program completely in the 
Evening College within a 
six-year period. 

I I . Complete utilization of facil­
ities with three student 
bodies occupying one set of 
buildings. The hours of op­
eration are from 8 A . M . to 
11:30 P.M. 

III. Non-proliferation of courses 
and class sections. Careful 
attention is paid to the 
needless dupl icat ion of 
courses—a wasteful practice 
that is found in many ac­
ademic institutions. On our 
campus, business courses 
are taught in the School of 
Business and Industr ial 
Management to serve 
students in all disciplines; 
mathematics courses are 
taught in the Mathematics 
Department, etc. We are 
greatly assisted in maintain­
ing this absolutely essential 



position by the great mutual 
respect the Deans have for VII. 
each other. Proliferation of 
wasteful and unnecessary 
course offering stems from 
"empire-building." That is 
totally absent from this 
campus. 
Budgetarily speaking, the 
"shoe is cut to fit the 
leather." In other words, 
income is carefully projected 
for the coming fiscal year 
and then total expenditures 
are limited to not exceed 
projected income. 
An extensive list of part-
time teachers with superb 
credentials is utilized to give 
tremendous depth and ad­
ditional support to our fine 
full-time faculty. The vari­
ous accrediting agencies 
which endorse our academic 
programs have recognized 
the scholarly teaching con­
tribution these acknowledg­
ed experts make to our pro­
grams. 
Students, faculty and staff VIII. 
are treated with even-hand­
ed fairness. We deal with 
people in a consistent man­
ner. We are careful to 
recognize that if a rule is 
bent to accommodate one 
person, we must offer the 
same accommodation to all 
others. Hence, to operate in 
an orderly fashion, we have 
been successful in devising 
a set of relatively simple but 
fair operational rules from 

which we do not deviate. Q. 
The opinions of students, 
faculty and staff are "listen­
ed to" with great care. For 
example, the Curriculum A. 
Committee is made up of 
faculty members who under­
stand very well the eco­
nomic danger that dupli­
cation and proliferation of 
courses present to this 
College. Proposals for new 
course offerings are brought 
before this committee for 
their recommendations, pro 
or con. This committee has Q. 
shown a remarkable ability 
to detect courses that, mask­
ed under euphemistic titles, 
duplicate courses already 
offered. 

Another example con­
cerned a recent revision 
made in the registration pro- A . 
cedure. The comments of 
students and staff were 
solicited and considered be­
fore the final decision was 
made. 
Private colleges serve public 
purposes. L.l.T. is very 
active In organizations 
which ultimately serve ti-;e 
public. Such organizations 
include the Engineering 
Society of Detroit and the 
Business/Education A l l i ­
ance, Inc. Additionally, we Q. 
sponsor Summer Science 
Institutes, the Detroit Met­
ropolitan High School Math 
Club and other education- A. 
ally-oriented projects which 

benefit the community. 
Such community-oriented 
projects include the Metro­
politan Detroit Metric 
Council which is headquar­
tered on this campus and 
coordinated through the 
School for Associate Stud­
ies, medical courses run by 
Providence Hospital for its 
staff (School of Arts and 
Science); a vapor-deposition 
training course for the State 
Department of Labor super­
vised by the School of 
Engineering and numerous 
community architectural 
projects developed by the 
students and faculty of the 
School of Architecture. 

In your opinion, why did Dr. Buell 
and the Trustees decide to promote 
you at this time? 

As you might expect, I have found 
the timing of this move to be an 
interesting speculation. My own 
perception Is that they, of course, 
would like any successor to be able 
to deal with matters in the manner 
with which the chairman approach­
es them. Those techniques have 
been demonstrably successful for 
us. 

Does the plan call for you to 
conduct the day-to-day operations 
of the College while the chairman 
and the vice-president for develop­
ment make calls to obtain the 
additional support funds mention­
ed earlier? 

Duties of the Chairman, who is the 
chief executive officer, and the vice 
president for development include 
much more than fund raising. 
However, we do work closely 
together. The faculty and I interact 
enthusiastically with prospective 
contributors; it is my privilege to 
conduct whirlwind (but informa­
tive) tours of the campus so that 
donors may see the variety of 
academic projects that deserve 
their support. 

How may readers of the L.l.T. 
Magazine add their support to you 
in your new position? 

In several ways. Obviously, phil­
anthropic contributions to L.l.T. 



via Mr. Harrington's office are of Q. 
great value to us because they 
allow us to make capital purchases 
which we could not otherwise 
afford. In addition, if they would 
recommend our College to quali­
fied students. It would benefit both 
students and L.l.T. As you know, it 
is vitally important to us to convey 
the knowledge of our academic 
excellence to prospective students; A. 
however, it is extraordinarily ex­
pensive to maintain all of the 
avenues of communication to do 
the job effectively. Word-of-mouth 
recommendations of s tudents, 
alumni and friends represent a 
most effective method of communi­
cation. 

Q. What has the reaction been to your 
elevation to the Presidency? 

A. I am pleased that it has been 
positive and affirmative, with no 
exceptions. As an example, John 
Campbell, retired Scientific Direc­
tor of the General Motors Research 
Laboratories and one of my former 
"bosses", sent me the following 
letter: 

Dear Dick: 

It was great to read in ttie Det ro i t 
Engineer or your fortticoming promotion to 
President of Lawrence Tech. 

Congratulations! 

You have been well prepared by experi­
ence and by your long association with your 
fine predecessor Wayne Buell. 

It is a great pleasure to me personally to 
see you moving upward. 

Best wishes, 

Sincerely, 
[signed] John 

Q. There is quite a coincidence about 
dates. What is that story? 

A. I was hired in the Physics Depart­
ment at the General Motors Re­
search Laboratories on June 9, 
1952. It was exactly 25 years later 
that Dr. Buell notified me that he 
and the Trustees had, on that day 
(June 9, 1977) elected me the 
four th President of Lawrence 
Institute of Technology. 

Although L.l.T. is the second 
largest independent college in 
Michigan, it is relatively small 
compared to the community 
colleges and state universities. 
How can L.l.T. compete with 
mammoth educational institutions 
subsidized by public funds? 

L.l.T. does not try to be all things 
to all people. We are very good in 
the curriculums which we do offer. 
Thus, we compete in the sense that 
we offer an alternative. If a student 
wishes to study at a college where 
the course offerings are excellent, 
the surroundings pleasant, the 
parking is free, and personal 
attention (e.g. it is easy to consult 
with faculty and administrators) is 
readily available, then L.l.T.'s 
programs, coupled with its reason­
able tuition, are the ideal choice. 

Careful attention to budgeting 
insures that our tuition remains 
among the lowest of the independ­
ent colleges. The philosophy of 
"shar ing" saves us enormous 
amounts of money which would 
otherwise be expended in foolish 
duplication. For example. Dean 
Davis of the School of Engineering 
shares engineering laboratories 
and Dean Greimel of the School of 
Architecture shares architectural 
studios with Dean Michel of the 
School for Associate Studies. Dean 
Margosian of the School of Arts 
and Science shares the Computer 
Laboratory with Dean Lahr of the 
School of Business and Industrial 
Management and all of the other 
Deans, etc. 

Our faculty and staff feel a real 
sense of dedication towards the 
pr inc ip les which govern our 
College. It would be difficult to find 
a harder-working or more capable 
group of colleagues. 

Finally, do you have any special 
goals for the College? 

Very simply, for the College to 
follow in the excellent upward path 
established by my predecessors. 
With continued determination not 
to depart from the principles that 
have made us academically and 
operationally strong, it remains 
only for us, with ever-increasing 
vigor, to continue to communicate 
to our prospective students the 
excellence we do in fact possess. 

Busy summer 

Whi le some colleges go " i n t o 
h i b e r n a t i o n " dur ing the summer 
months, Lawrence Institute of Tech­
nology was busier than ever. 

A record high enrollment of 1000 day 
and evening students attended summer 
baccalaureate or associate degree 
classes on campus this year, up from 
884 the year before and fully double the 
summer enrollment of 1973. 

Concurrently, L.l.T.'s ninth annual 
Summer Science Institute brought sixty 
talented high school students to campus 
for six weeks of intensive exposure to 
chemistry, physics, mathematics and 
computer science. 

Coming from high schools throughout 
southeastern Michigan, the group also 
had the opportunity to hear addresses 
by Mr. Richard Terrell, vice chairman of 
the General Motors Corporation, Dr. 
Stephen Fuller, vice president of 
personnel administration and develop­
ment staff at General Motors, Mr. John 
Hamann, president of the Detroit 
Edison Company and a member of the 
L. l .T . corporat ion, Mr . Wi l l i am 
Coleman, general manager of Eaton 
Corporation's Research Center, and all 
five of L.l.T.'s deans. 

The L.l.T. Summer Science Institute, 
which is free to participating students, 
was funded this year by the General 
Motors Corporation, Marathon Oil, the 
Lula C. Wilson Trust and the Towsley 
Foundation. 

Another special outreach program 
was coordinated by Dr. Oliver Coleman, 
L.l.T.'s special project administrator. 
Involv ing 44 outstanding minor i ty 
students (2 from every Detroit high 
school) the program was designed to 
encourage students to seek careers in 
science, eng ineer ing, or business. 
L.l.T.'s five deans were among the 
speakers which addressed this group. 
Field trips included excursions to the 
Ford Scientific Laboratories; General 
Motors Technical Center; Detroi t 
Edison Laboratories; Giffels Associates, 
architects; Chrysler Engineering and 
Research; Burroughs; Parke-Davis and 
Co.; Ethyl Corp.; Fermi II Nuclear 
Plant; Smith, Hinchman and Grylls, 
architects; the Engineering Society of 
Detroit; Jones and Laughlin Steel; 
Manufacturers Bank; Allied Foods; 
BASF Wyandotte; WTVS Channel 56; 
and the Computer Center of the Detroit 
Public Schools. 



Lisk, IM'73 

Lisk elected 
Alumni 
President 

President of the L . l .T . Alumni 
Association for 1977-78 is Marlyn K. 
Lisl< IM'73, who received the gavel from 

retiring president Roger F. Shtogrin 
IM'61, at the Association's annual 
dinner June 9th at Plum Hollow Country 
Club in Southfield. 

Other new officers include: Joseph J . 
Dyki M E ' 6 2 , vice president; Charles A . 
Koury MA'73, treasurer; Nicholas 
Sarzynski IM'64, recording secretary; 
and Dennis R. O'Connell IM'70, 
corresponding secretary. 

Directors are: Roger F . Shtogrin 
IM'61; Theodore Milek ME '51 ; J . Paul 
S e e h a v e r I M ' 7 2 ; Henry T a m a g n e 
ME'51 ; Arthur Fischer IM'65; Sam E . 
Dukes M E ' 5 9 ; and John Fawcett 
ME '43 . 

Speaking of Alumni Association goals 
for the coming year, Lisk said effort 
would be made to expand the range and 
scope of alumni programs, including 
social activities and the merchandise 
discount program with local merchants. 
He also congratulated Roger Shtogrin 
for his many accomplishments during 
the two terms of his presidency. 

Achievements of 
five alumni recognized 

51 

Five L.I. T. alumni were recipients of Acfiievement Awards at the 1977 Commencement exercises 
June 5. Honored were (L to R) Fredric A. Bertram, AIA, Ar'62, vice president/design with Rosetti 
Associates, Inc., architects and planners; Roger F. Shtogrin, IM'61, personnel placement and 
development administrator for the Chrysler Corporation; William M. Sinclair, Civ.E.'64, city 
manager of Rochester (Ml); Ronald P. Linden, IM'63, production manager of the Chicago 
Tribune; and Ronald L. Rainson, EE'66 and IM'69, president and general manager of East Ken­
tucky Power Cooperative. Trustee Richard H. Cummings made the presentation. 

Note : Th is Issue conta ins A l u m n i Notes 
received pr io r to A u g u s t 4, 1977. Notes 
received af ter tha t date w i l l appear In the 
next issue of the L . l . T . Magazine. 

1933-49 
Donald E . Mull igan, P.E. , IE '48 , vice 

pres ident and manager of the Process 
Div ison of Sanders & Thomas, Inc., 
consu l t i ng eng ineers , re t i red in June af ter 
22 years w i t h the f i r m . 

He and his w i f e , C lare , are enter ing the 
long-haul t r uck ing business as independent 
owner -opera to rs . H is w i f e w i l l t ravel w i th 
h i m , and assist in both d r i v i ng and business 
managemen t . 

A s P rocess D i v i s o n m a n a g e r , a n d 
prev ious ly as project eng ineer , Mu l l i gan has 
been respons ib le for many indust r ia l and 
research pro jects, inc lud ing deep sea 
s imu la to r laborator ies , hypersonic w ind 
tunne ls , and manu fac tu r i ng faci l i t ies for 
pet ro-chemica ls , paper, p last ics, metals and 
other p roducts . 

H e and his w i fe reside in Read ing, PA, 
w h i c h w i l l be his t ruck ing headquar ters . 

1950-59 
Gerald J . Lonergan, C i v .Eng . ' 55 , has 

been awarded the " L o u i s v i l l e A w a r d " for 
the t h i r d t i m e by the Mun ic ipa l Finance 
Of f icers Assoc ia t ion of the U.S. and Canada. 
No other pub l ic f inance off icer has ever 
received the award three t imes since its 
incept ion in 1945. Loneraan Is aud i tor for the 
County of San Diego and received the award 
for the h igh ly successful imp lementa t ion of a 
compute r i zed In tegra ted f inancia l manage­
ment and account ing system for that County . 
The sys tem has subsequent ly been adopted 
by a n u m b e r of publ ic agencies th roughout 
the na t ion . 

Lonergan 's f i rs t go ld medal was awarded 
in 1968 for deve lopment of a smal l purchase 
order p re -payment sys tem. The second gold 
medal came in 1974 for the successful 
adopt ion of a p rog ram of state legis lat ion 
w h i c h e l i m i n a t e d a r c h a i c c o n s t r a i n t s 
p e r m i t t i n g more ef f ic ient f inancia l operat ion 
of County gove rnmen ts s ta tewide. He lives 
in the Un ive rs i t y Ci ty area of San Diego, CA . 

Delton E . Lohff, C i v . E n g . ' 5 7 , is president 
of K ie f t Eng inee r i ng , Inc. , of C la rks ton . The 
f i r m prov ides consu l t i ng , c iv i l eng ineer ing 
and su rvey ing services In southern M ich igan 
for p r iva te and publ ic f i rms specia l iz ing in 
subd iv is ion deve lopment . 

Lohff was recent ly elected pres ident of the 
M i c h i g a n Society of Registered Land 
Surveyors , and is serv ing on the Board of 
D i rec tors of Consu l t ing Engineers Counci l of 
M i c h i g a n . He Is also on the Board of 
D i rec tors of Nor th Oak land County Bui lders 
Assoc ia t ion . He and his w i fe , M a r i a n , and 
two daugh te rs reside in C larks ton . 

Ricliard L. Ex ier , M E ' 5 8 , has recent ly 
been p romoted to t ruck sales development 
manager of Chrys ler Corpora t ion 's Wes te rn 
area w i t h off ices located in Fu l le r ton , CA . 
He has been w i t h Chrys ler since A p r i l , 1951, 
in the Dodge t ruck sect ion — 14 years in 
eng inee r i ng , and 12 years in f ie ld sales 
ac t iv i t ies . 



Lawrence H. Hogan, ME'58, has been 
promoted from vice president of sales to vice 
president and general manager for 
Matrix-Churchill Corporation, Solon, OH. In 
his new position, Hogan assumes full profit 
responsibility. He will direct engineering, 
finance, manufacturing, and marketing 
activities for the company's complete line of 
machine tools. 

He is an MBA finance graduate of the 
University of Detroit. Hogan is a registered 
professional engineer in Ohio and Michigan. 
He and his wife and daughter reside in 
Chagrin Falls, OH. 

1960-69 

Edward J . Burke, I M ' 6 0 , recent ly 
returned from Iran where he directed an 
Indust r ia l Modern iza t ion Program for 
government-owned industry. Mr. Burke 
directed a staff of 23 expatriates and 48 
Iranian engineers in successfully achieving 
objectives of cost reduction, equipment 
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modernization, productivity improvement, 
and the introduction of modern management 
techniques throughout 14 major industrial 
complexes ranging f rom sophist icated 
electronics to cotton seed oil extraction. 
Prior to Iran, Mr. Burke was in Libya 
developing agricultural support services for 
the Ministry of Agriculture. He was 
responsible for establishing procurement 
programs, building warehouses, and for 
developing equipment maintenance 
programs for Massey-Ferguson, Caterpillar, 
John Deere, International Harvester, Volvo, 
and Fiat. 

David C. Travis, IE'60, has been named to 
the new posit ion of manufactur ing 
operat ions manager of Ford Tractor 
Operations. 

Travis was formerly manager of Ford's 
Sharonville, OH, manufacturing plant. He 
joined Ford in 1957 and has held manage­
ment positions at the Company's Rawson-
v i l l e , Sal ine, Owosso and Ypsi lant i 
manufacturing plants. He has an M.B.A. in 
advanced management from Michigan State 
University. 

U.S. Air Force Major William E. 
Krimmel, IM'62, has graduated from the 
Armed Forces Staff College at Norfolk, VA. 
The five-month Department of Defense 
school provides students with intensive 
education related to national and inter­
national security. Major Krimmel is being 
assigned to the Air Force Management 
Engineering Agency, Randolph AFB, TX. 

Roy H. Reiterman, AE'62, has been 
promoted to sales engineer in Bethlehem 
Steel Corporation's Houston sales office. 
Prior to his promotion, Reiterman was sales 
engineer in the f irm's Kansas City, MO, 
sales office of the St. Louis sales district. He 
Is a member of the Producers Council, Inc., 
the Construction Specifications Institute and 
Is a registered civil engineer in Michigan 
and Kansas. 

John E . Campbell, IM'63, has been 
elected a trustee of the Howell, M l , Board of 
Education. Campbell Is married and is the 
father of two children. 

Douglas N. Erwin, EE'63, is the 
super in tendent of the Toledo Edison 
Company's Substation Construction and 
Maintenance Department. He received his 
M.S. in industrial engineering from the 
University of Toledo in 1968. 

Erwin is the past president of the Board of 
Trustees of the Northern Wood County 
Chamber of Commerce. He is the father of 
two sons and resides in Toledo, OH. 

Joseph J . Speth, MT'63, has joined the 
Clark Equipment Company Axle Division's 
Engineering Department as chief product 
engineer. In his new position, he will 
supervise application engineers in the 
selection and approval of proper axle 
equipment for or ig ina l equipment 
manufacturers. He will also be responsible 
for the development of new products and 
systems to meet these customer 's 
requirements. Prior to joining Clark, Speth 

Send to: Director of Publ ic /Alumni Relat ions, Lawrence Inst i tute of Technology, served Rockwell International for 21 years. 
21000 w e s t Ten Mi le Road, South f ie ld , Mich igan 48075. ^ SP-,«5, - | - - ^ e r ^oj^.the^Society.^of 

of Detroit, and the Construction Industry 
Manufacturer's Association. He has also 
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served as a Society of A u t o m o t i v e Eng ineers 
panelist on the app l ica t ion of axles for l igh t 
trucks. 

Harold R. Varner , A I A , A E ' 6 5 , execut ive 
vice president of S ims-Varner & Associates, 
Inc., received the annual Eng inee r ing 
Society of Det ro i t Bu i l d i ng and Const ruc t ion 
Recognition A w a r d for the des ign of the 
Orleans East Hous ing Deve looment . The 
award is l im i ted to cons t ruc t ion projects 
built in M i ch i gan in the last th ree years . The 
entries are j udged on c r i te r ia tha t Inc lude: 
land u s e / e n v i r o n m e n t a l c o n s i d e r a t i o n s ; 
appropriateness of mater ia ls ; innovat ive 
construction methods ; qua l i t y of overa l l 
design; un ique mechan ica l /e lec t r i ca l sys tem 
features; degree of energy consciousness; 
end use/economic and social Impact on M l . 

Kenneth W . Fowler, I M ' 6 6 , recent ly 
became a General Mo to r s Dealer in U k i a h , 
CA. T h e D e a l e r s h i p c a r r i e s C a d i l l a c , 
Pontiac, Buick, and G . M . C . T rucks . He was 
p r e v i o u s l y d i s t r i c t sa l es m a n a g e r f o r 
Cadillac Mo to r Car D iv is ion for Nor the rn 
CA. He resides w i t h his w i f e and two 
chi ldren in Uk iah . 

Talal K . Darzl , A r ' 6 8 , Is assistant project 
manager for the Saudi A r a b i a M o n e t a r y 
Agency in R iyadh . He Is superv is ing the 
construction of two ten-s tory concrete 
towers, des igned by M i n o r u Yamasak i and 
Associates. Darz l w i l l be re tu rn ing to the 
States by the f i rs t part of 1978. 

Gerald T . Margraves, M E ' 6 8 , has been 
named g e n e r a l s u p e r i n t e n d e n t - m a n u ­
facturing of Pontiac M o t o r D iv i s ion ' s Cast­
ing Plant. Hargraves jo ined Pont iac In 1959. 
He became a fo reman In the pa t te rn shop in 
1964, and two years later was named a 
general f o reman . He was appo in ted an 
assistant product ion super in tenden t in 1973, 
and became manu fac tu r i ng supe r in tenden t 
in 1975. He and his w i fe have two ch i ld ren 
and reside in Un ion Lake. 

Thaddeus 0 . Maslowski , I M ' 6 8 , has 
received the 1977 M e r i t A w a r d f rom the 
Association for Systems M a n a g e m e n t , an 
i n t e r n a t i o n a l g r o u p c o n c e r n e d w i t h 
management In fo rmat ion sys tems. Inc lud ing 
data p r o c e s s i n g a n d c o m p u t e r s . T h e 
Association works to improve the pro­
fessional and technical sk i l ls of persons 
Involved In in fo rmat ion sys tems. 

Maslowski is the pres ident of the Nor th 
Detroit Chapter of the Assoc ia t ion and has 
served as membersh ip cha i rman , t reasurer , 
secretary and p rog ram cha i rman before 
assuming his present post. Mas lowsk i Is a 
manager-consul tant w i t h A r t h u r Young & 
Company, Det ro i t . 

1970-77 
Charles W . Swenson, I M ' 7 0 , has been 

named a sales manager In the Prudent ia l 
Insurance C o m p a n y ' s L ivon ia d is t r ic t of f ice. 
He now superv ises a staff of seven sales 
representat ives headquar te red in L ivon ia 
Pavilion East. He has also received the 
company's award for sales leadersh ip . 

Swenson is a m e m b e r of Theta X I 
f raterni ty . He and his w i f e , Judy , and the i r 
son reside in Red fo rd . 

Giles ZIolkowski, i M ' 7 0 , has received a 
masters degree in business adm in i s t r a t i on 
f r o m Eastern M i c h i g a n Un ive rs i t y . He is the 
assistant d i rec tor oT adver t i s ing and pub l ic 
re lat ions for F lor is ts T r a n s w o r l d De l i ve ry 
A s s o c . ( F T D ) . Z i o l k o w s k I r e s i d e s in 
Dearborn He igh t s . 

Richard F. Czuba j , I M ' 7 1 , f ie ld examiner 
for t h e ' Nat ional Labor Relat ions Boa rd , 
received his M B A f r o m Xav ie r Un i ve rs i t y . 
He is now a t t end ing Chase Co l lege of Law In 
C inc inna t i , O H . 

John Peterson, J r . , A r ' 7 2 , is emp loyed by 
Chrys le r Real ty Corpo ra t i on , T roy , M l . H is 
cu r ren t j ob c lass i f icat ion is zone cons t ruc t ion 
eng ineer ass igned to the M e m p h i s , T N , 
reg ion . Peterson 's respons ib i l i t ies inc lude 
s u p e r v i s i n g a l l n e w c o n s t r u c t i o n a n d 
m a i n t a i n i n g e x i s t i n g f a c i l i t i e s in t h e 
M i d - S o u t h . 

J . Paul Seehaver , I M ' 7 2 , has been 
p romoted to the reg iona l staff pos i t ion of 
manager , t ranspor ta t ion managemen t w i t h 
the U.S. Postal Serv ice. H is respons ib i l i t ies 
inc lude the con t rac t ing for and a d m i n i ­
s t ra t ion of al l r a i l , a i r and h ighway 
t ranspor ta t ion for t ra f f ic em ina t i ng f rom or 
mov ing w i t h i n the State of M i c h i g a n , for 
es tab l i sh ing and ma in ta i n i ng cost e f fect ive 
d i s t r i bu t i on and rou t i ng schemes for al l 
classes of mai l car r ied by th is t r anspo r ta t i on , 
and for the deve lopment and use of 
app rop r ia te contro l procedures t h rough the 
use of A D P e q u i p m e n t . 

Pr ior to his appo in tmen t , Seehaver was 
manager , cont ro l and logist ics w i t h the 
Det ro i t Bu lk M a i l Center , USPS. 

Harold J . (Skip) Mil ler, M E ' 7 3 , recent ly 
r e c e i v e d h i s M S M E f r o m O a k l a n d 
Un ive rs i t y . He has been p romoted to 
manager of the Eng inee r i ng Ana lys i s 
Depar tmen t at G . M . C . T ruck & Coach 
Div is ion of Genera l M o t o r s . 

Garnet R. Cousins , A r ' 7 3 , B of A r ' 7 5 , of 
E l l i s / N a e y a e r t / Genhe lmer Associates, Inc. , 
arch i tects and eng ineers , has received his 
professional reg is t ra t ion f r o m the State of 
M i c h i g a n . Cousins jo ined the f i r m in 1976. 
He is a res ident of B i r m i n g h a m . 

George Schneider , J r . , D T ' 7 3 , has been 
appo in ted sales adm in i s t ra to r for the 
Carmet Ma te r i a l s D iv is ion of the Carmet 
Company (a subs id ia ry of A l l e g h e n y L u d l u m 
Indus t r ies ) . In his new posi t ion at Ca rme t , 
Schneider w i l l be the d i rec t Mason for sales 
e n g i n e e r i n g a n d C a r m e t ' s n a t i o n w i d e 
Indust r ia l d i s t r i bu to r ne twork . In a d d i t i o n , 
he w i l l have au tho r i t y over al l ca rb ide 
eva lua t ion procedures and repor ts , as we l l 
as p roduc t ion and Imp lemen ta t i on of a l l 
sales and d i s t r i bu to r t r a i n i ng aids and 
p rog rams . 

Schneider Is an Indust r ia l eng inee r i ng 
g radua te f r o m K e n t State Un ive rs i t y and 
e a r n e d a m a s t e r s In b u s i n e s s f r o m 
Case-Weste rn Reserve. 

Ronald D. Grocoff, Ch '75 , was on the 
Dean 's List for al l th ree te rms of his f i rs t 
year at the Ohio Col lege of Pediat r ic 
Med i c i ne in C leve land . 

Th is s u m m e r he Is wo rk i ng for the R.O. 
Hu l l Co. (d iv is ion of the Lubr izo l Company ) 
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of C l e v e l a n d as a t e c h n i c a l s e r v i c e 
e n g i n e e r - s a l e s m a n of e l e c t r o p l a t i n g 
products . 

Bruce D. Hoenle, M A ' 7 5 , M E ' 7 5 , has 
recent ly received his M.S. degree In 
m e c h a n i c a l e n g i n e e r i n g f r o m P u r d u e 
Un ive rs i t y , W e s t Lafayet te , I N . 

David R. Nadeau, I M ' 7 5 , has jo ined the 
f i r m of W a t k i n s / R o s s / W a t e r f i e l d a n d 
Ba ines, pension consul tants and actuar ies, 
as a professional suppor t d i rec tor . He wi l l be 
respons ib le for the coord inat ion of work on 
p lanned documen ts . Pr ior to jo in ing th is 
f i r m , located In Grand Rapids, he was an 
In terna l Revenue Service tax special ist and 
a consu l tan t . 

Arthur J . Makarewicz, B A ' 7 6 , Is the new 
d i r e c t o r of t h e V e t e r a n s M e m o r i a l 
Recreat ion Center located in River Rouge. 

He was employed at Great Lakes Steel 
p r io r to becoming employed w i t h the Ci ty of 
River Rouge In 1970. He worked for the 
Depar tmen t of Publ ic W o r k s un t i l his recent 
appo in tmen t . He was also a par t - t ime 
accountant w i t h V . P . Nagy, Inc. , of L ivonia. 

Maka rew icz and his w i f e , Ton i , and thei r 
two ch i ld ren reside in River Rouge. 

Navy Ens ign Michael J . Meyers, CE '76 , 
has comple ted the Of f icer Indoctr inat ion 
School at the Naval Educat ion and Tra in ing 
Center , Newpor t , R l . The course is designed 
to p repare newly commiss ioned off icers for 
du ty in the Navy f ie ld staff cor responding to 
the i r c iv i l i an professions. Meyers jo ined the 
Navy in December 1976. 

Rodney J . Fil ipek, EE '77 , John A . Foote, 
J r . , E E ' 7 7 , and David L. Messenger , EE '77 , 
have al l accepted f ie ld eng ineer ing posit ions 
w i t h Genera l E lec t r ic 's Insta l la t ion & 
Service Eng inee r ing Div is ion ( l&SE) . 

They w i l l receive technical t ra in ing at 
l & S E ' s F ie ld Eng ineer ing Development 
Center in Schenectady, NY, and on-the- job 
ass ignments w i t h l & S E and GE product 
depa r tmen ts as members of the Company 's 
F ie ld Eng ineer ing P rog ram. Headquar te red 
in Schenectady l & S E offers technical 
d i rec t i on , job management and complete 
project services for ins ta l la t ion , maintenance 
and s ta r t -up of GE mechanica l , nuclear, 
e lectr ica l and electronic equ ipmen t . 

A l l th ree of the recent graduates are 
m e m b e r s of the Ins t i tu te of Electr ical and 
E lec t ron ic Eng ineers . F i l ipek and Foote are 
m e m b e r s of the Eng ineer ing Society of 
Det ro i t and Messenger and Foote are 
m e m b e r s of the Nat ional Society of 
Professional Eng ineers . 

In memoriam 
Harold E . Foxman, Ch '38 , of Ba l t imore , 

M D , December , 1976. 
Scott W . Johnson, A r ' 7 3 , of W i l m i n g t o n , 

V T , June , 1976. 
Norman J . Perry, I M ' 6 1 , of W e s t Nyack, 

NY. 
Morris A . Safford, EE '67 , of Ster l ing 

He igh ts , M l , November 2 1 , 1976. He is: 
su rv i ved by his w i f e , I rene . 
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Faculty/staff 
update 

R. Bruce McAfee, associate professor 
of business and industrial management 
and Blake C. Green, IM'74 co-authored 
an article which appeared in the June, 
1977 issue of The Personnel Admini­
strator, the magazine of the American 
Society of Personnel Administrators. 
The ar t ic le , ent i t led "Se lec t ing 
a performance appraisal method," 
deals with methods for evaluating an 
organization's employees. Green is 
senior personnel representat ive at 
Detroit's Henry Ford Hospital. IVIcAfee 
Is a doctoral candidate in industrial 
psychology at Wayne State University. 

Joseph B. Olivieri, associate 
professor of architecture, has also been 
named energy conservation consultant 
for the Bloomfield Hills (Ml) School 
District. 

Dorothy H. Clark has been named an 
admissions counselor. Clark earned her 
B.S. degree from Central Michigan and 
her M.A. from Michigan State. She 
former ly served in a var iety of 
administrative positions with the U.S. 
Army, most recently as a recruiting/ 
assistant operations officer in Lansing. 

Flint native Thomas F. Crandell has 
been named an admissions counselor. 
Crandell, 27, holds both a B.S. and M.S. 
degree in biological sciences from 
Oakland University. He is a former 
biology lab instructor at Oakland, and 
was also an application engineering 
technician for an Owosso f i rm. 

Melvin L. Janney, assistant director 
of business affairs, has been recognized 
by his professional collegues and 
awarded the designation, Certified 
Purchasing Manager (CPM). The CPM 
title signifies achievement of stringent 
standards of competence and 
proficiency in purchasing and materials 
management as established by the 
National Association of Purchasing 
Management. 

Thomas H.F. Masson, associate 
professor of humanities, participated in 
a "professor in residence" program at 
the National Bank of Detroit. The 
program helps L.l.T. professors bring 
current, firsthand knowledge of the 
needs of a var iety of business 
organizations back to the classroom in 
an effort to better prepare students for 
"real wor ld" careers. 

Associate Professor of Architecture 
James Abernethy recently coordinated a 
tornado-spotting workshop for metro-
area school district officials. The 
program featured Robert Snider, 
meteorologist-in-charge of the Detroit 
region of the National Weather Service, 
and was designed to help participants 
recognize conditions which may proceed 
a potential tornado disaster. 

Beulah M. Buck, registrar, attended 
the national conference of the American 
Association of Collegiate Registrars and 
Admissions Officers in Houston, TX. 
Sessions on course registration, legal 
liabilities and record computerization 
were attended by Mrs. Buck. 

Gregory R. Cheek has joined the 
faculty as an assistant professor of 
business and industrial management. 
Cheek, 28, was formerly general 
supervisor of metal assembly for the 
Fisher Body Division of General Motors 
Corporat ion in Grand Blanc. He 
received his B.S. degree in industrial 
management and his masters degree in 
engineering technology from Western 
Michigan University, where he partici­
pated in industrial curriculum develop­
ment and instruction. 

He is a past president of the 
Industr ia l Management Society, a 
member of the WMU Engineering 
Council, and also holds the distinction of 
being Michigan's 1974 AAU Light-
Heavyweight Boxing Champion. 

Stick 'em up! 
Automobile window decals emblazon­

ed with the College name are available 
free by calling or writing the L.l.T. 
Office of Public and Alumni Relations, 
21000 West Ten Mile Road, Southfield, 
Ml 48075; (313) 356-0200. Stick 'em up 
and show your spirit! 
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