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She Explores Podcast Group - February 6th, February 19th, and March
12th ~ 6:15 - 7pm, IWL Office
A podcast for and about women who are inspired by time spent outside.

The group will meet for three sessions, each focusing on a different theme
that intersects with feminism and the environment.

Love, Milk, and Cookies - February 13th 5 - 6pm, President’s Dining
Room

The purpose of this event is to encourage inclusive and reflective dialogue
between students regarding their relationships with themselves, with
others, and encompasses sexualities, races, faith, and platonic
relationships.

Colorism: What's the Issue - February 21st 7 - 8pm, Upper Gorecki
An interaction discussion on colorism - what it is, how it intersects with
feminist ideas of intersectionality, and how it can be combatted in and
outside of our community.

Women on the Wall - February 27th 6 - 7pm, SJU Rock Wall
An opportunity for Bennies to experience an all-woman climb time! Learn
how to climb and belay! No experience necessary.
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Making Hope Film Series:

"Warrior Women"
October, 12th at 7 PM on ZOOM with the

Gender Studies Department
Body Gratitute Yoga

October, 16th 5PM on ZOOM with the
Health Advocates, CSB Rec, and the IWL

FEMINIST OF THE WEEK:  ©7FF MEMEES OF THE Wk,
%Wig | »'Fi;my narr%e is Srigit Stattelman-Scanlan
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director for the Institute for Women's

* UTMOST FOR WOMEN, WE HONOR HER Leadership. | am a senior Environmental

1 ask no favor for my sex Studies major and minoring in Political
Al | ask of our brefiren is Science from Madison WI. | became
Yot *hey toke teir feet off involved in Women's Leadership
A specifically after getting involved through
our necks.” -RBG the Hynes Scholars Cohort as a
sophomore. | am passionate about social
justice issues, spedifically climate justice
and how womxn, LGBTQ+, and BIPOC
: SRS people are disproportionally impacted by
As a college for women, CSB maintains a visible the changing climate. | love to run, eat
commitment to diversity and inclusion: including watermelon and have dance parties
gender nonconforming and transgender people, whenever possible. My favorite part of my
people of color, LGBTQ+ people, people with job is that | work with amazing and
disabilities, people of various ages, people with empowering womxn every day."

limited economic means, and people of varying
religious, spiritual and political beliefs. At CSB, we
live our Benedictine value of respect for persons.
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