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OPS-707 HUMAN SOURCES- COMPENSATION 
0 ft' /:lf:)O 

1. INTRODUCTION Ov,s;o~'E:ssl:D 
Jr. '1cc~ so,:.,, er c 

Objective Su}v1~'f: P 
88 

lo / 1!: P.¢~1S Ufv 
P~ -.:i p "lp 'IV .... 01r, ~1C}, '01::;f? -

I 1 Th S . . . d . h "re~,~ . , 1,.. ~ t·- d :,,,, " clo it/ f£- . h . e erv1ce 1s comm1tte to ensuring t at appropr;t! e pr~ses:,ilO conttoi ·a,i;e m]p~ ~e wit 
regards to human source compensation. The objecti\e 1<>~l i P9l1! IS' J t_.~ ovid 'direcOOn_ n 

1.2 

1.3 

1.4 

human source compensation and to ensure that all payt11e?,(~ )i@\~ 'v;µ j ntegnty, 
transparency and accountability. l!/,c-o.'r.,.. l..<J l. ~11/s~!. D1:::·, 

·~,q c, GtvP --41..0 
'ION St.JI? ,;:t.,t: 'I 

~ (~~ 
Ct.c-

'"' 
This policy, in conjunction with OPS-70 1, "Human Sources - Human Source Program", OPS-
702, "Human Sources - Case Management" 

outlines the principles and standards that govern human source compensation. 

e) Accounlable Advance Regula/ions 
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1.7 

f) 

g) 

ODO Directive - "Retention oflnformat ion C2,Hected under Sections J 2, 15 and 16 of the 
CSJS Act" (2012 03 0 I) 6 ,-)Ut 'f.f .Jc r 

IS10~ "St:. 
Treasury Board Directive on Accou$ Verifi a'fl9ri.'\.i ,J;: ~ S) 0 

... t 1,1.0 S:" ~ , ., -sis,. 
""v "·1:. J · , ,..?, v,v. 

Treasury Board Policy on FinamihJ1.Nl~ emi;,\'1t1GovernaM~ , ~Cy 'D€"~ 7'. 
t;'C..11 ~ I ( ~LN ''~l'"I, "1C,-. I-ft/ 

Treasury Board Policy on Internal Controft'r-, s / l";otv'~ €fv 0tv '1c ,qJ\ll) 
0 

i) 

h) 

/11.. .,.,bt.; Dfls v~,'?ru r ~ 
Definitions 1'11;:0 /ll2 l ... 1?~-'vs,1::,''!._ Di:-

1 
, 

n ~ r ~ .. '-'I l.o 
For definitions of specific tenns used in this policy, refer to "Policy· Glossary''. , i~Stv.,_; 

css 
Temporary Authority 

1.8 Unless otherwise specified, when a specific position or title is mentioned in this policy, the 
authorities and responsibilities bestowed on that position or title apply to any employee 
perfonning the duties of the position or title in an acting capacity. 

f::>1y , 'I~ 
Delegation of Authori ty·vt~\ Ocsr;, 

.4 ro ·s Sf:G 
1.9 Where identified ,in' pof~y, the teno ~ r d~a tei 9enotes the option to delegate an authority to 

an assigned indi rdu,1,6~·.pqsition with@ "'iA fel ofl~ nsibility. 
t;t;, ,...~-.IJ. t }fr 1 ~ "' 0~ 1c I ,' , 

, ! J (" 

2. RESPONSIBll,ITY 
LL ' 

..:, 

2.1 

Director 

The Director is responsible for the overall management of human source compensation and for 
seekin~ Ministerial approval when offers of remuneration exceed the Director's financial signing 

,;;, J,.,...· ~ aut,~1ly. J, 
C 

, >1 c.. ,., .... 
1-, _ ~ hief Fin.: cial omci'ri •• ~ ,$ 1'1 ,. -..,), 

SUi ~r t... r-, ~ f:'.1-,, , \,: 

2.TF'ns 11ie ~b]df ~ inanciaf 6m':!3f (q q ,.., is i;e~ nsible for: 
Ufv\ - l'r- C ,.~ q l",0 . '- ~ t:: 

a) • ~•mp/,, · rt&ili'tr~tor }o ov;~ ste.~ardship of financial responsibiliti~s. ~d for the 
~1titem'1tyro tdi~ rvr~ overall financial management culture and capab1l1t1es; 

''"t..o~ t ' 1 ~rv..:.--s,;.. :;,-, 1 

• 
1/ il dlTI !:1 ·f;I,. ,1,.-;:~ ~. I ' ' 'fi . d . I . 1 · ensunng su ·~ ns ""','f'; , , c unt ven cation proce ures are m p ace, m comp 1ance 

with the FAA, Treasury tll"~ _blicies and Directives; 
b) 

c) establishing and communicating clear responsibilities for employee s with delegated 
signing authoritie s; and 
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2.3 

2.4 

2.5 

2 .6 

d) monitoring adherence to these responsibilities
1 IJ~ 

. ni, Jc€ 
Comptroller . '810,,,,,.., Sssr, 

~-- "1 

The Comptroller is responsible for conducti ; ~e~liq Fin:ic ialMi ~m'o\it ~9 ~pliance 
Reviews to ensure adherence to Treasury 'QQard ofCan~ -and CSIS-~,cies ~epures, 
regulations and the FAA. ~G , 're ~ .J( .1 . ''? IC -

~ t.. ~ ':~Efo1v''/;'::tv t1:. ~ -1c,-' vo/o~ 
Director General: ~ l 'l{~Vof:"~~:-1t:1i,~'fus I) 

01i1.A ~ "'I J J '( 
The Director General, • . , , 1 St ~ resps,nsil51e for 
briefing the appropriate Service Executives, Headquarters Directors G~fleral (HQ 00 an,d 
Regional Directors General (RDG) on all significant matters concerning human so~rce ' 
compensation. 

The DG is responsible for providing advice , direction and assistance to Headquarters (HQ) 
Branches and Regions on human source compensation 

,J::) ·~ 

Regional Directors Gene1111; 'i Oc~8 ~ '01\'S Sf.::o 
R . I D. ff':>. l r.c~ o ·= " :r ,... eg1ona 1recto~ "-(_~~ra are res'R9 tlJle/ or .- "I.--. 

a) 

b) 

c) 

'"(tp 1~:r ro /)r:-, .., I.),.,, 
P 'l ~ 1.>~ lfv,:,, ·q · iD1_ 

managin it hu ,tt ®m ensati~n?io ~ 'Rtgt ~ 'r. · e, 'It I -" ..... \;.)J r, i::: 7" •- ,r ' 
•vJvr- c::r7 ;,,>S tQ/v . ,:il\f, ~ 

b ' fl h 0G \~I:'- ~ f, ~ . (;.ii.LL. ,.jL' :r~,)"'h ' ne mg t e 
1 

'eu. s·1~f,~l,;llllt:JPiatters cor\cernm 6 uman source compensation 
in the Regions; '- ·1,vf: DI'-/ 'r~~; Ut: D 

') ?_41.-:t/ lo/ 'l::/( tv[ I 1 l 
locally implementing the Service' s h~ al o: ~1soln~11 sation policy; and 

1f , .... !'. .l 
. -.,· 
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2.12 

3. 

3.1 

3.2 

Offer of Remuneration 
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