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Discrimination Against Muslims in America 

The amount of stories, comments and news articles I have come across based on 

Muslim discrimination, due to being Muslim, is very concerning. Since the September 11 

World Trade Center attacks, media and society in America seem to perceive all Muslims as 

extremists and enemies. The majority of Muslims have been forced to live in fear of being 

judged or discriminated against because of their faith. This essay will explore the damage 

exerted on Muslims as a result of the September 11 attacks and how they have struggled to 

live in a society that appears to despise them. It will be discussed that Muslims in America 

face discrimination and danger through violence and vandalism due to their faith.    

Since the attacks on September 11, the views of U.S. citizens on Islam became 

considerably more negative. In 2007, anti-Muslim discrimination was the highest it had been 

since the September 11 attacks, according to a report released by the Council on American-

Islamic Relations (CAIR) (“The Status of Muslim Civil Rights in The United States” 9). The 

types of discrimination included physical violence, denials of services or access, verbal 

harassment, workplace discrimination and process issues. In a study executed on work place 

discrimination, the author said 

This evidently echoes the substantial influence of such events as the 9/11 (sic) in the 

USA and 7/7 in the UK which has changed the attitudes of people in the Western 

societies towards Muslim citizens as a potentially suspicious group and as a major 

target of the negatively-biased behaviour (Nasar and Modood 335). 
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It is obvious that Muslims are discriminated against in society after such violent attacks 

against the West the rest of this essay will detail how Muslims are treated.   

According to research, there have been more than 800 incidents of violence, 

vandalism and arson against people believed to be Muslim that the Justice Department have 

investigated since the historical September 11 attacks. Furthermore, there has been an 

extensive increase in reported workplace discrimination against Muslims. The Assistant U.S. 

Attorney General for civil rights said there has been a 150 percent jump in workplace 

discrimination relating to religious dress and worship schedules. This discrimination also 

affects Muslim school-aged children, as they are more likely to become victims of schoolyard 

bullying. The results from these studies are incredibly eye opening and highlight how the 

treatment of Muslims has evolved over the years. It is unfair that a small number of Islamic 

followers have given the Islamic religion such a negative and violent reputation in the U.S.  

Even people involved in the U.S. government play a role in discrimination. A Florida 

minister threatened to burn a Koran, and about half a dozen U.S. states attempted to ban the 

use of Muslim religious law due to it being a perceived threat to the American legal system. 

A member of Congress stated, “there are too many mosques in this country” (Reilly 1). It is a 

discredit that leaders of this country are encouraging such discrimination against a religion. 

The awareness of the discrimination is prevalent as President George W. Bush used his 

powerful voice to speak out eloquently against anti-Muslim sentiment. However, there are 

mixed messages stemming from the leaders in the U.S., which are not helping to send a clear 

message to the American public. Leaders need to be aware of the message they are sending to 

the public in order control and minimize the threat to the Muslim community. President 

Clinton publicly exclaimed that Muslim Americans face “discrimination” and “intolerance” 

in the United States (Pipes 1). Not long after Clinton spoke out, the Senate passed a solemn 

resolution inveighing against discrimination and harassment that the Muslim community was 
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suffering in America. This was an initiative that had a positive intention, however it has not 

solved the problem of discrimination against Muslims. 

Following the September 11 attacks, anti-terrorism laws were passed. The U.S. Patriot 

Act was passed for national security purposes. This specific act has left Muslim Americans 

susceptible to racial profiling and discrimination. The U.S. Patriot Act stands for “Uniting 

and Strengthening America by Providing Appropriate Tools Required to Intercept and 

Obstruct Terrorism”. However, it is thought to violate some of the U.S. Constitutional 

amendments, in particular the Fourth Amendment. This amendment protects citizens from 

“unreasonable search” unless there is “probable cause” (Pitt 54). Muslims are targeted and 

profiled as terrorists in banking, investments and airport security searches. Not only does this 

act allow this specific profiling, but it is considered acceptable within society. Even though 

the intention of this law was to protect the U.S., it has enabled Muslims to be more 

susceptible to prejudice.  

An example of this unfair discrimination is when six prayer leaders were forcefully 

removed from a U.S. Airways passenger aircraft after they were observed praying in the 

terminal prior to boarding the jet, in 2006. The witness wrote a note to airline staff bringing 

their attention to the Muslim men who were heard chanting “Allah, Allah...” as well as 

overhead criticizing the U.S. military in Iraq. Simple actions such as Muslims praying seem 

suspicious to U.S. citizens and this also shows citizens do not trust airport security. (Moore 

126).    

Knowing a Muslim personally can affect the way people perceive the Muslim religion 

as a whole. The majority of Americans who know a Muslim personally disagree with the idea 

that the religion is more likely to encourage violence. This shows that people who get to 

know the person, rather than judging them on their appearance or religion, actually come to 

realize that not all Muslims are extremists or enemies to the U.S. (Sledge 1). This perceived 
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threat is to a point understandable because an attack as violent and devastating as the 

September 11 is bound to instill fear in the hearts of American citizens. However, it is unfair 

to generalize all Muslims as extremists for in reality, 93% of Muslims do not support 

extremists (“Common Misconceptions about Muslims” 1).  

In order to determine how serious the prejudice of Islam is in the West, a study was 

conducted to investigate if Muslims suffered from job discrimination. The study found that 

female Muslims suffered from discrimination in lower level employment compared to native-

born counterparts. It also showed that employment patterns of various ethnic groups of 

Muslim migrants have also been partly explained as a consequence of discrimination arising 

from religious identity, such as dress codes and Islamic names. According to the author this 

“echoes that fact that prejudice resulting in discrimination in the labor market is experienced 

by those who remain culturally distinct and is usually against persons who are visibly 

different” (Moore 335). Therefore, dressing in traditional Islamic attire can reduce the chance 

of being offered a job.     

In conservative states, the discrimination shown to Muslims was worse: “In more 

Republican-leaning states, only 2 percent of applications by the Muslim candidate received 

interview invitations compared to 17 percent for the Christian candidate” (Pal 1). This report 

clearly shows the daily struggles Muslims have living in America since the September 11 

attacks. Since 2001, the Equal Employment Opportunity Commission reported a 250 percent 

rise in the number of religion-based discrimination complaints. This is a staggering increase 

and clearly demonstrates discrimination against Islam. Muslims make up 2 percent of the 

U.S. population, however they account for one quarter of the religious discrimination 

complaints that were filed in 2011 (Greenhouse 1).  

Media in the U.S. uses the September 11 attacks for political gain. Islam is depicted 

as “fundamentalism”, “extremism” and “radicalism” (Mesic 1). As the media plays such a 
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vital role in shaping people’s thoughts in the Western world, many U.S. citizens assume this 

image is accurate. This is one of the reasons why people in the U.S. judge and discriminate 

against Muslims. The media has depicted Muslims as “terrorists”, instilling fear in U.S. 

citizens. This is also a way to justify the wars in Iraq and Afghanistan. This has led to the 

invention of the word “Islamophobia”, which means the dislike of or prejudice against Islam 

or Muslims, especially as a political force. It is incredibly difficult to control the media, 

however there needs to be an intervention of some type to help stop the day-to-day 

discrimination against all Muslims. However, advocacy organizations have played an 

important role in raising public awareness for Muslims in American post the September 11 

attacks, by drawing media attention to the discrimination faced by Muslims. Such 

organizations as The Muslim Public Affairs Council, The Council on American Islamic 

Relations, The Islamic Society of North America and The Muslim American Society are just 

a few organizations that have led the way for this media attention.  

In conclusion, it is clear Muslims in America face discrimination from today’s 

society, more so after the 2001 September 11 attacks. The passing of the Patriot Act has 

allowed law enforcement to profile Muslims as terrorists as well as socially accepting this 

discrimination. The media and government also play a role in society’s perceptions in regards 

to their views on Muslims. However, those who know a Muslim personally are proven to be 

less judgmental than those who don’t know one. This implies that when people don’t judge 

the outside appearance of someone, they are able to see that the majority of Muslims are just 

like you and I.  
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