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(First Gala Latina Story, Continued from page 15)

IN@S will host a Gala to bring recognitions to key individuals
within the Latin@ community and those who have supported its
work in the past. The night will be filled with performances
from Latin(@) artists, Latino food, and music. If you are interest-
ed in learning more about LATIN@S or attend the Gala, please
contact us at 402-504-6361.

Conference for
Inclusive Communities

By Nicole Higginbotham

In an interview with Barb Angellilo, Director of the Conference
for Inclusive Communities, I learned how this organization has
continued to assist people in the Omaha area and how UNO
students can help.

What is the history of the Conference for Inclusive Communi-
ties?

Actually, I just realized as I was writing a piece for our newslet-
ter that this is actually our 70th year as an organization in the
Omaha metropolitan community. We were established in 1938
as a chapter of the National Conference for Christians and Jews.
The National Conference for Christians and Jews was estab-
lished in 1927 in the east coast and originally called the Nation-
al Council for Christians and Jews. In 1927, it was established
because the Ku Klux Clan had also added Catholics to their hit
list. At that time, there was a candidate for president that was
Catholic, and the KKK decided to target this particular candi-
date. As a result of this kind of pressure, the candidate dropped
out of the race. Some really known leaders in Washington, D.C.
decided that they were no longer going to tolerate this kind of
bigotry, so they formed the National Council for Christians and
Jews. There were three individuals. They were called the Toler-
ance Trio. There was a Catholic priest, a rabbi, and a Lutheran
minister who toured the country. They were spreading their
message at that time, and they called it Brotherhood and Toler-
ance. Fast forward to 1938, those of us who are old of enough
to remember or those of us who know the history of what was
going on in Europe at that time, know Hitler had a real push for
anti-semitism. The rest of the us were beginning to hear about
anti-semitism and what was going on in Europe. A local-owned
clothing business called Nebraska Clothing, which was owned
by Auto Swanson was approached by some of his friends, and
they told him about a proposed boycott of Jewish-owned busi-
nesses by a local hate group in Omaha. Auto Swanson said that
he wasn't going to tolerate this kind of bigotry here in Omaha,
so he got together with other business owners here in Omaha.
They had heard about the National Council for Christians and
Jews, and they decided to become a chapter. That's when the
local chapter in Omaha was established.

What is the mission of the CFIC?

Even though it started out as a response towards hatred and
bigotry, the mission was much broader. When the local people
looked at the organization, they said, "Yes, we're fighting anti-
semitism, but we also want to take on a broader mission." They
saw how interconnected and interrelated any kind of hate is.
The local leadership here embraced the broader mission. I do
think there is a strong emphasis on faith-related issues with this
organization. We've always had strong leadership to address
and support fairness and equity within the faith community. I
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also think when you really look deeply into that, you have to
look at how other communities are treated or welcomed or re-
spected or included or excluded even from the faith community.
I think that it's a complex problem. Once you begin to look at
bigotry, you can't just focus on faith, because you are going to
find much deeper problems. This organization just happens to
be very fortunate to have such a broad mission, which allows us
to talk about what it means to be a inclusive community. It
means that everyone here whether you believe or agree or disa-
gree needs to be able to live here in respect, dignity, and safety.
There's a very good quote by Howard Thurman, and he said, "I
just want to be without making it difficult for you to be you."
All of us at some point in our lives are going to feel the pain of
prejudice whether its in color, disabilities, age, class, or some-
thing else. I think it's that human experience that connects us.

What different programs do you have?

We have programming for all levels and all ages. One program
that we do is Inclusity. It used to be called Anytown. It was
established in 1955 in LA in the NCCJ region of LA. We had it
here in the 70's and it disappeared for a while. We brought it
back in 2000. It's now called Inclusity. There's two parts: Inclu-
sity I and Inclusity II. Inclusity I is a week long human rela-
tions, leadership program for high school kids, and we take
students from all across Nebraska and into Iowa. We go out to a
retreat center. It's residential. We're out there for about six days,
and we dialogue on around all issues of difference: class, race,
culture, faith, sexual orientation, ability, and age. It's a very
intensive look at one's own personal and institutional biases.
We also do something very similar in the fall called Inclusity II.
We only invite four high schools at a time. It gives us a good
opportunity to really look at the school culture. Also, we bring
schools from different parts of the community together. We try
to bring down the stereotypes that they have of each other. Stu-
dents that have been through the Inclusity I or II program are
allowed to apply as interns. We probably have about 12 to 14
interns with us through a whole school year. They learn about
fundraising, grant writing, and budget creating. They also work
with the individual diversity clubs in high schools.

How can the GLBTQI community get involved?

There's something called Campustown, which can be done over
a weekend. That's for college students. We've done four or five
of those with Creighton University, and we're hoping to expand
that so that other colleges can participate. It's a very similar
workshop. We usually do it throughout the school year, and it's
really arranged through the college or university. Then we have,
CIC, and those are just a group of half-day, full-day, or multi-
day workshops that we design for specifically for our clients.
Project Core was designed a couple of years ago to meet the
needs of our volunteers. We cannot do any of our programming
without program volunteers. When we go out in the summer we
bring out maybe 10 or 12 volunteers. Those are four adults in
the community from all different backgrounds, walks of life,
and professions. Then, we'll bring college students, who are the
counselors, and we'll invite counselors in training. For more
information, contact Spencer Terry at: sterry@cfic.online.org or
(402) 391-4460. The website is also available at: http://
www.cficonline.org.

(Continued on page 18)












