COMMUNITY YOUTH TRADE PRESENTATION
OCTOBER 21, 1994
PROPOSED AGENDA
Hi Kim,
Here is a proposed agenda and ideas on how to implement the agenda.

1. Introduction - 5 minutes
-You and your history with AIDS work

-What you will be talking about:
* AIDS stigmas
* What you can do in your workplace
* That fact that you cannot make the decisions about what approach
they
take with AIDS in the workplace, you can facilitate ideas, and they
will

have to make the decisions
2. Circle Exercise - 10 minutes

(by this I mean the one where you put AIDS in a circle and ask what words come to mind,
etc. This will bring out some of the stigmas that comes with AIDS and you can explain that
for starters, this is what they have to consider.)

3. Values Clarifications - 10 minutes (refer to values clarifications sheet)

(Do scenarios 1, 2, and 3. Make everyone stand up, read the first statement of scenario 1
and tell whoever agrees with that statement to move to one side of the room, then read the
other side and make those who agree stand on the opposite side of the room. Challenge
them on their decisions by asking why they think that and if they would say the same thing
if they were infected. This exercise is done just so that they can see their similarities and
differences concerning AIDS and human rights and explain that they may need to do some
comprimising for consensus around how they will approach AIDS in their workplace.)

4. Suggested Ways to Integrate AIDS into the Workplace - 15 minutes

(Brainstorm this and flip chart their answers. They should say things like: develop a
workplace policy on AIDS, have ongoing AIDS presentations especially when new staff
come in, make their space safe for those who may be infected by making a commitment to
be supportive, maybe put a poster about AIDS up, etc. After they list stuff get to decide
exactly what they are going to do from the list they have developed.)

5. Flip Chart Questions - 15 minutes
(Ask these questions and flip chart their answers so that they can make some decisions
outside of the presentation on how they will proceed with whatever they decide to go with
for the implementation of AIDS-The answers to these questions are for them to decide.)

* What does confidentiality mean for you and your workplace?

* How do you assure a person’s right to disclosure?



6. Closure - 5 minutes
- Questions
- Fill out evaluation forms

Kim,
I have included the evaluation forms, values clarifications, pamphlets, and cards. Just give
a call to one of the numbers I gave you and tell them you’ll need a flip chart.

Thanks a lot, lot, lot!!!!
Ilove you for this!!!!
Love ya anyway!!!!
Talk to ya soon!

Deena



