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Introduction/Problem The Interventions

Merriam-Webster (2018) defined vulnerable as “capable of being physically or emotionally
wounded” and “open to attack or damage. Interdisciplinary palliative care rounds Staff pet therapy sessions

Patients and their loved ones are vulnerable, often having little control over the iliness or injury
that brought them to the hospital while placing their trust in in healthcare providers who they
nave just met. Nurses may benefit from having the opportunity to discover their own vulnerability

Formal debriefing after a traumatic event |Staff therapy cart

as caregivers in the hospital through the process of reflection. Staff herbal tea cart Nursing ethics sessions

The Code of Ethics for Nurses with Interpretive Statements of the American Nurses Association e - ' ity i _ '
(ANA) states that “the nurse owes the same duties to self as to others, including the Staff reiki sessions Contlnuousf quallitly improvement- sharing
responsibility to preserve integrity and safety, to maintain competence, and to continue personal moments of excellence

and professional growth” (ANA, 2015).

Nurses are susceptible to burnout and compassion fatigue, often not being able to recognize it in
themselves, however there are interventions that may help prevent it.
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To describe several strategies to promote mindfulness and reflection for ICU nurses that compels with the Staff Therapy Cart provided by Chaplaincy Services
them to explore their own vulnerability as caregivers.

To measure the effectiveness of interventions PrOgreSS to Date
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