Published by

Public Relations/Human Resources
Louis B. Connelly, Editor

THE SUFFOLK UNIVERSITY NEWSLETTER

Cultural Diversity Conference

Considers Goals

President Sargent and the Adminis-
trative Council joined with other mem-
bers of the University community for a
two-day conference on cultural diver-
sity Sept. 22-23 at which goals were
spelled out and some 30 speakers fea-
tured.

The C. Walsh Theatre conference,
entitled “Suffolk University: Rebuilding
a Diverse Community” was designed
with three specific goals in mind:

-Showcase commendable efforts by
the University members over the years
toincrease culturaldiversity on campus.

-Present the campus community
with a plan-in-progress for systemati-
cally coordinating, expanding and
strengthening those efforts.

-Initiate the dialogue needed to re-
fine a university-wide diversity plan.

Suffolk faculty, students, adminis-
trators and staff members discussed
ways to increase cultural diversity in
many aspects of campus life. The two-
day session marked the beginning of a
series of discussions designed fora com-
prehensivedocument tocomplement the
University Strategic Plan.

Sharon Artis, assistant to the Presi-
dent and director of multicultural af-
fairs, moderated the program. She chairs
the task force charged with planning the
conference and writing the document.

“Strengthening culturaldiversityim-
pliesincreasing thenumbersof and qual-
ity of life for people from

Conference speakers Alvin Storms
and Cecelia Alvarez.

underrepresented groups,” she pointed
out. “Over the years, the definition of
underrepresented groups at Suffolk has
expanded to include not only factors of
race and ethnicity but also factors of
class, gender, age, nationality, religion,
sexual orientation and physical disability.”

Artisnoted that in recent years, Suf-
folk has hosted a number of forums and
conferences designed to increase diver-
sity on campus. “Wehavenow reached
the point of implementing those recom-
mendations by designating appropriate
people and offices, setting up timelines
and designing procedures to assess
progress.”

Joining President Sargent and Artis
on the panel were SOM Dean John F.
Brennan, CLAS DeanMichael R.Ronayne,
Dean of Enrollment Management and
Retention Marguerite]. Dennis, VicePresi-
dent-Treasurer Francis X. Flannery, Vice
President for Development David L.
Murphy, Dean of Students Nancy Stoll
and Law Registrar Lorraine Cove. %
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Bamron'’s Cites Suffolk
As One of Top 300

Suffolk University has received an-
other distinction in its growing reputa-
tion as one of the outstanding centers of
higher education.

Thejustreleased publication, Barron’s
Best Buys in College Education, has selected
the university as one of 300 institutions
that combine quality and value.

Among the criteria cited were qual-
ity and diversity of its curriculum, fac-
ulty and student body, personal atten-
tion to students, retention and gradua-
tion rates, career placement success,
overall quality of campus life and
affordability.

Barron’sdescribed Suffolkas “asmall
private commuter university that, accord-
ing to students, doesn't feel like the typi-
cal, impersonal, too busy to care urban
school.” It also noted, “While remaining
true to its egalitarian roots... Suffolk is set
apart from the majority of urban com-
muterinstitutionsinthatitremainssmall...
and attentive in its teaching.”

It cited the university’s increased
minority enrollment and a doubling of
itsinternational enrollment in just one year.

Dean of Enrollment Management
and Retention Marguerite J. Dennis ob-
served, “I am delighted that Suffolk
University has received this national
recognition for its excellent educational
progress. Suffolk shares this distinction
with universitiessuchas UCLA, Purdue,
OhioState, Cornell, University of Michi-
gan and Notre Dame.” Dennis said that
other local institutions recognized were
Northeastern, Bentley, Stonehill, Gor-
don and Assumption. <



